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7ÅÌÃÏÍÅ ÔÏ 3Ô !ÎÄÒÅ×ȭÓ #ÈÕÒÃÈȟ &ÒÉÍÌÅÙ 'ÒÅÅÎ Ǫ -ÙÔÃÈÅÔÔȟ ÉÎ ÂÅÁÕÔÉÆÕÌ 3ÕÒÒÅÙȢ  

Thank you for taking the time to read through our Parish Profile. We hope it will give 

you a good picture of us as a church and will be helpful in prayerfully considering 

whether to apply for the role as our next Vicar.  

We seek to humbly and faithfully follow the Lord Jesus in everything we do as a 

church, and our deep longing is that those in our local community and beyond will 

have many further opportunities to experience the ÒÉÃÈÅÓ ÏÆ 'ÏÄȭÓ ÌÏÖÅ ÍÁÄÅ ËÎÏ×Î 

to us through his Son in his saving death on the Cross. 

Whilst we are in Vacancy, we would love you to join with us in praying: 

Almighty God, our heavenly Father, giver of every good gift: please hear our prayers and 

send to us as the next Minister of 3ÔȢ !ÎÄÒÅ×ȭÓȟ  a man after your own heart who will 

faithfully and wisely exercise the care of your sheep, to the good of the Church and the 

glory of your name; through Jesus Christ our Lord. 

Geoff Silk & Josh Hayles (Parish Representatives & Churchwardens) on behalf of St 

Andrewõs PCC 
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Foreword by the Bishop of Dorking 

It is a great privilege to live and serve in the Diocese of Guildford. Our 

part of Surrey and Hampshire (including a parish in London and Sussex) 

combines the stunning beauty of the North Downs with close proximity 

to central London. This makes it a highly desirable place to live. It has 

seen a considerable increase in population in recent years which 

continues to rise with extensive building of new houses. 

We are a very friendly diocese with strong relationships across parishes, 

schools and chaplaincies. In the last five years, we have invested significantly in 

clergy wellbeing. We launched the wellbeing covenant in 2021 and, since then, we offer spiritual direction, 

clergy mentoring and pastoral supervision. We also provide clergy counselling when needed. As bishop, I 

take the love and care of clergy very seriously. 

The Diocese has a strong vision rooted in Transforming Church, Transforming Lives. This was the result of 

considerable consultation in 2015 and was updated in 2023 when we discerned three priorities: Growing 

Discipleship, Growing Diversity, and Growing Community. Each parish is asked to consider what this 

overarching vision might mean in its local context and express it in a Church Development Plan. 

There is significant support of parishes through the central team in Church House Guildford. In 2020, we 

launched the Parish Needs Process. This is our unique support system which recognizes that each parish 

in the diocese is different and it seeks to journey alongside each one of them, supporting in a way that is 

rooted in particular needs - whilst seeking to build a supportive learning community across the diocese. 

Building on training provision that has existed for some time in the Diocese of Guildford, in 2026 we 

ÌÁÕÎÃÈÅÄ 3Ô -ÁÒÔÈÁȭÓ #ÏÌÌÅÇÅȢ 4ÈÉÓ ÓÅÅËÓ ÔÏ ÓÕÐÐÏÒÔ ÏÕÒ ÐÁÒÉÓÈÅÓ ÉÎ ÅÑÕÉÐÐÉÎÇ ÌÅÁÄÅÒÓ ÆÏÒ ÁÌÌ ÓÏÒÔÓ ÏÆ 

ministries (including ordained ministry). Its most exciting recent venture has been the two-year 

Foundations in Ministry Programme which has seen over 120 people explore calling and formation. 

Whilst we have seen considerable growth in many parts of the diocese over recent years, our greatest 

challenge since the pandemic has been recovery of ministry to children and young people. We are in the 

process of prioritizing these areas ɀ ÁÓ ×Å ÃÕÒÒÅÎÔÌÙ ÒÅ×ÒÉÔÅ ÏÕÒ ÃÈÉÌÄÒÅÎȭÓ ÓÔÒÁÔÅÇÙ ÁÎÄ ÈÁÖÅ ÌÁÕÎÃÈÅÄ the 

Youth Catalyst Programme which is providing an exciting platform for young people to explore faith. 

We are therefore always looking for clergy with a proven ability - or at least the clearest potential ɀ in 

leading change, fostering a vocational culture and growing the church younger, so that our vision of a 

Transforming Church, Transforming Lives might be more fully realised. 

The diocese has been blessed with very able leadership for the last decade through the ministry of Bishop 

Andrew Watson, whose untimely death in March 2026 caused considerable grief for us as a diocesan 

ÆÁÍÉÌÙȢ )ÎÓÐÉÒÅÄ ÂÙ ÈÉÓ ÅØÁÍÐÌÅȟ ÈÏ×ÅÖÅÒȟ ×Å ÁÒÅ ÃÏÍÍÉÔÔÅÄ ÔÏ ÃÏÎÔÉÎÕÅ ÔÏ ȬÒÕÎ ×ÉÔÈ ÐÅÒÓÅÖÅÒÁÎÃÅ ÔÈÅ 

ÒÁÃÅ ÔÈÁÔ ÉÓ ÓÅÔ ÂÅÆÏÒÅ ÕÓȟ ÌÏÏËÉÎÇ ÔÏ *ÅÓÕÓȟ ÔÈÅ ÐÉÏÎÅÅÒ ÁÎÄ ÐÅÒÆÅÃÔÅÒ ÏÆ ÆÁÉÔÈȭȢ 

Wishing you every blessing in your discernment ɀ and please do not hesitate to get in touch with one of 

the archdeacons if we can help in any way.  

The Rt Revd Paul Davies, Bishop of Dorking & Acting Bishop of Guildford   
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Foreword by the Bishop of Ebbsfleet 

 

The church community at St Andrew's is a joyful testimony to the 

fruitfulness of biblically faithful, gospel-centred, inter-generational 

Anglican ministry - committed to sacrificially serving their 

community, nurturing people in their discipleship and reaching out 

ÔÏ ÔÈÏÓÅ ×ÈÏ ÄÏÎȭÔ ËÎÏ× #ÈÒÉÓÔ ÂÙ ÆÁÉÔÈȢ 

The varied contexts which the church serves will require a leader of 

particular character and experience: one able to build confidence across 

the diversity of church members through clear biblical preaching and vision; able to lead and 

develop the various existing teams to equip and enable their flourishing; able to build bridges of 

service and care to the local community and beyond, demonstrating and sharing the love of Christ; 

and able to support the pastoral needs of the church community through a time of great 

challenge and change in the church, the nation, and the Church of England, while seeking to 

uphold a historic, biblical faith. 

As the Bishop giving some extended episcopal care to churches in accordance with the House of 

"ÉÓÈÏÐÓͻ $ÅÃÌÁÒÁÔÉÏÎȟ ) ÁÍ ÄÅÌÉÇÈÔÅÄ ÔÏ ÓÕÐÐÏÒÔ 3Ô !ÎÄÒÅ×ȭÓ ÉÎ ÄÉÓÃÅÒÎÉÎÇ ÔÈÅ ÐÅÒÓÏÎ 'ÏÄ ÉÓ ÃÁÌÌÉÎÇ 

to this next chapter in their story of God's grace in Frimley Green and Mytchett, and to stand with 

them and their new Vicar in continuing to uphold and proclaim the life-transforming truths of the 

gospel. 

The Rt Revd Rob Munro, Bishop of Ebbsfleet  
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1. Our Beliefs 

The purpose we are engaged in together rests on some essential Biblical 

beliefs about God, Jesus and us. The minister we seek to lead the team 

ÈÅÒÅ ÁÔ 3Ô !ÎÄÒÅ×ȭÓ ×ÉÌÌ ÎÅÅÄ ÔÏ ÓÈÁÒÅ ÔÈÅÓÅ ÃÏÒÅ ÂÅÌÉÅÆÓȢ 4ÈÅÙ ÁÒÅ ÁÓ 

follows:  

¶ We believe wholeheartedly in the perfect and glorious God who 

made the entire universe, who sustains our lives, giving us meaning 

and purpose, and who speaks to us in his Word, the Bible. 

¶ 7Å ÔÒÕÓÔ ÅÎÔÉÒÅÌÙ ÉÎ 'ÏÄȭÓ Word, the Bible, because it is the 

authority, power and truth from God to save us and bring us into a 

new and right relationship with Him through Jesus Christ. 

¶ We rely humbly on Jesus Christ, the perfect Son of God who became 

a man and, in perfect obedience, died as our penal substitute on the 

ÃÒÏÓÓ ÔÏ ÔÕÒÎ ÁÓÉÄÅ 'ÏÄȭÓ ÒÉÇÈÔeous anger and bring us forgiveness and salvation. By the 

cross of Christ, we live. 

¶ We depend joyfully on the resurrection of Jesus Christ from the dead as the promise of our 

own resurrection and eternal life with HÉÍ ÉÎ 'ÏÄȭÓ ÎÅ× ÃÒÅÁÔÉÏÎȢ 

¶ 7Å ËÎÏ× ×ÉÔÈ ÃÅÒÔÁÉÎÔÙ ÔÈÁÔ ×Å ÁÒÅ ÓÁÖÅÄ ÂÙ 'ÏÄȭÓ ÆÒÅÅ ÁÎÄ ÕÎÄÅÓÅÒÖÅÄ ÇÉÆÔȟ ÁÎÄ ×Å 

receive this gift by believing and trusting in Jesus.  

¶ We acknowledge readily that we are undeserving ÓÉÎÎÅÒÓ ÓÁÖÅÄ ÏÎÌÙ ÂÙ 'ÏÄȭÓ ÇÒÁÃÅȟ ÁÎÄ 

together we strive by the power of his Spirit to live godly lives in service of Him and love 

for one another while we wait with anticipation for the return of Jesus Christ. 

¶ We serve each other willingly, convinced that every Christian has a part to play and that 

we are called together to see the gospel grow as people 

come to be saved and forgiven, and as Christians grow in 

maturity and Christ-likeness. 

¶ We are committed prayerfully to the truth that God 

has given all Christians a mission to go into all the world 

and make disciples of Jesus by actively sharing the good 

news of the gospel.  

¶ We believe in the complementarian nature of men 

and women in creation (and as such we enjoy extended 

oversight from the Bishop of Ebbsfleet). 

 

The PCC is committed to the orthodox doctrine of marriage and has confirmed that it does not 

wish the Prayers of Love and Faith to be used by any of our clergy or within our church building.  



 

 

-  6  -  

2. Our Journey and Vision 

!Ô 3Ô !ÎÄÒÅ×ȭÓȟ ÏÕÒ ÁÉÍ ÉÓ ÔÏ Ȭ0ÒÅÁÃÈ 'ÏÄȭÓ 7ÏÒÄ ÔÏ ÏÕÒ #ÏÍÍÕÎÉÔÙȭ. Our church has benefitted 

greatly over the last decade and a half from a clear expository evangelical ministry under each of 

our two previous vicars. The Bible is central to church life, and we have steadily but surely been 

growing in Christian maturity as a body of believers. Since 2022 we have experienced the blessing 

of being able to employ a 9ÏÕÔÈ Ǫ #ÈÉÌÄÒÅÎȭÓ 7ÏÒËÅÒ full time, whose ministry is shared in and 

supported by a wide range of adult volunteers of all ages from across the church family. 

Our most recent Church Development Plan (2024) outlines 3 priorities: 1. Teaching & Discipleship; 

2. Developing an appropriate suite of formal and informal midweek activities across the church 

family; and 3. Developing ministry to children, family & youth. These all come under our three-

pronged vision of Loving God, Loving One Another, Reaching the Lost. 

We hope that as you read through our parish profile it will give an accurate perspective on how 

we are seeking to fulfil each of these priorities ÉÎ ÔÈÅ ,ÏÒÄȭÓ ÓÔÒÅÎÇÔÈ and for His glory. 

1. Teaching & Discipleship 

¶ %ÎÓÕÒÅ ÔÈÅ "ÉÂÌÅ ÉÓ ÆÁÉÔÈÆÕÌÌÙ ÐÒÅÁÃÈÅÄ ÁÔ ÓÅÒÖÉÃÅÓȠ ÐÒÏÃÌÁÉÍÉÎÇ 'ÏÄȭÓ 7ÏÒÄ ÔÏ ÏÕÒ 

community, casting the three-pronged vision - Loving God, Loving One Another, Reaching 

the Lost 

¶ Ensure that the Bible is faithfully taught in Bible Study Fellowship Groups and that there is 

a commitment to seeing each member grow in spiritual maturity & commitment to the 

three-pronged vision described above 

¶ Existing committed disciples to be actively making new disciples   

2. Developing an appropriate suite of formal & informal midweek activities across church family 

¶ Identifying/observing the passions/callings in the church family 

¶ Facilitating people to establish a group/activity around their passion/calling/peer group 

which fulfils the church's three-pronged vision (partly or fully) 

¶ Ensuring an effective succession/leadership plan for the established (formal) mid-week 

ministries of the church (e.g. Ark Coffee Morning; Tiny Tots; Sunday Teas) 

3. Developing ministry to children, family & youth 

¶ Equipping our existing children and families with the heart and will to fulfil our three-

pronged mission 

¶ Developing our capacity to maximise the opportunities we have in schools 

¶ Expanding our children & young people's ministry to develop a ministry to teenagers 
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Through each of these priorities our aim is, under God, to see people move from 

ȬÃÏÍÍÕÎÉÔÙȭȾȬÆÒÉÎÇÅȭ ÔÏ ȬÄÉÓÃÉÐÌÅÓȭ ÔÏ ȬÐÁÒÔÎÅÒÓȭ ÁÓ ÔÈÅ wÏÒÄ ÏÆ ÔÈÅ ÇÏÓÐÅÌ ÔÁËÅÓ ÒÏÏÔ ÁÎÄ 'ÏÄȭÓ 

3ÐÉÒÉÔ ÉÓ ÁÔ ×ÏÒË ÉÎ ÐÅÏÐÌÅȭÓ ÈÅÁÒÔÓȟ ÍÉÎÄÓ ÁÎÄ ÌÉÖÅÓȢ 
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As we reflect on our journey to date, there are a number of things we give thanks to God for and 

rejoice in, and a number of priorities the PCC have identified for the next 3-5 years: 

 

4ÈÉÎÇÓ ×ÅȭÒÅ ÔÈÁÎËÆÕÌ ÆÏÒ 

¶ We are a Bible centred church 

¶ We hear God speak to us through his 

Word regularly 

¶ Youth work engaged in Bible 

teaching and well-established 

3ÕÎÄÁÙ ÃÈÉÌÄÒÅÎȭÓ ÇÒÏÕÐÓ  

¶ Joyful, sacrificial giving from the 

congregation, both financially and 

practically 

¶ Two Sunday services that are open 

and welcoming to newcomers 

¶ Tiny Tots and The Ark (see Section 8 

for more details) 

¶ Several Bible Study Fellowship 

Groups attended by many of the 

regular adults 

¶ ! ÖÉÂÒÁÎÔ ÃÈÉÌÄÒÅÎȭÓ ÍÉÎÉÓÔÒÙ ×ÉÔÈ 

strong links with local primary 

schools 

¶ A diverse church family which enjoys 

spending time and fellowship 

together socially across all ages 

¶ New believers baptised and 

×ÅÌÃÏÍÅÄ ÉÎÔÏ 'ÏÄȭÓ ÆÁÍÉÌÙ  

Priorities for our future growth  

¶ 4Ï ÓÔÒÅÎÇÔÈÅÎ ÔÈÅ ÃÈÕÒÃÈ ÆÁÍÉÌÙȭÓ 

confidence in sharing their faith 

¶ To train & equip servant hearted 

leaders in Bible teaching 

¶ Continue to develop youth work and 

retention, partnering with families 

as those currently attending the 

ÃÈÉÌÄÒÅÎȭÓ ÇÒÏÕÐÓ ÇÒÏ× ÕÐ 

¶ To help us all pastor new people into 

the church family, and grow 

relationships between those already 

here across the congregations 

¶ Embedding corporate prayer and 

affirming it at the centre of the 

church life 

¶ Strengthening local gospel 

partnerships with other like-minded 

evangelical churches, both Anglican 

and non-Anglican 

¶ Establishing closer links with local 

secondary schools

 

Current limitations to our mission 

¶ A number of young families whose time to serve is limited by other commitments 

¶ A number of older partners in the gospel whose service is limited by their age 

¶ A committed core who are limited due to involvement in a number of concurrent 

ministries 

¶ Finances which are healthy but are still a constraint as to what we would like to 

do! 
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Ȱ3ÏÍÅÔÈÉÎÇ ) ÌÏÖÅ ÁÂÏÕÔ 3Ô !ÎÄÒÅ×ȭÓȣȱ (comments from church family, May 2026) 

 

the passion for Children and youth work teaching the next generation about Jesus and 

our faith based on the Bible  

Such a welcoming family of believers, that love Jesus and want to reach others for Christ  

Preaching and teaching of GodƐs word. Love and care. 

Seeing people of all ages gather as GodƐs people 

The Bible teaching.  

The emphasis on 

evangelism and outreach.  

The fellowship is excellent  

How friendly people are  

Years ago, we moved to Frimley Green and planned to visit all local churches to find one 

we felt comfortable with. We started with St AndrewƐs and loved it so much, felt so 

welcome and loved the Bible focussed preaching, that we never got to visit church n o. 2! 

Feeling at home after receiving a very warm welcome 

when I first came and being helped by some very 

good Bible teaching  

Singing traditional hymns with our church family  

Traditional services  

Community  

Friendliness. Cake!  

Having communion every week  

Preaching the word faithfully without compromising to worldly standards. Mixed 

congregation: ages and backgrounds. Welcoming congregation to newcomers. 

Active youth work.  

Encouraging reading from the Bible by handing 

the Bible to those who come without one  

The friendship within the church  

I love the youth group and clubs they set up at school 

because it helps me learn instruments and itƐs really fun 

all the Sunday School lessons and meeting other 

people and singing praise to God  

ItƐs a family! Faithful teaching of the bible. Welcoming and inclusive 
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3. Our New Minister 

As a church family who sit under the authority of Scripture, we are looking for a minister 

who has the qualities described in 1 Timothy Chapter 3 who will lead us forward in 

partnership to build on the foundations that have been established. 

We are asking God to provide us with a conservative evangelical minister, who is 

committed to a complementarian pattern of ministry, who will help us to continue to 

grow in all areas of our vision and mission. 

The PCC has for several years operated under a Resolution requesting, on the grounds of 

theological conviction, that arrangements be made for it in accordance with the House of 

"ÉÓÈÏÐÓȭ $ÅÃÌÁÒÁÔÉÏÎ ÏÎ ÔÈÅ -ÉÎÉÓÔÒÙ ÏÆ "ÉÓÈÏÐÓ ÁÎÄ 0ÒÉÅÓÔÓȢ #ÕÒÒÅÎÔÌÙ ÔÈÁÔ ÁÌÌÏ×Ó ÕÓ ÔÏ 

receive a degree of oversight from the Bishop of Ebbsfleet, Rob Munro, as an Honorary 

Assistant Bishop within the Diocese of Guildford. The PCC reaffirmed this resolution on 

8th June 2026. 

We are therefore looking for a male incumbent who is committed to the flourishing of 

×ÏÍÅÎȭÓ ÍÉÎÉÓÔÒÙ ÁÎÄ ×ÏÍÅÎ ÉÎ ÍÉÎÉÓÔÒÙ ×ÉÔÈÉÎ Á ÃÈÕÒÃÈ ÆÁÍÉÌÙ ×ÈÏ ÈÁÖÅ Á ÒÁÎÇÅ ÏÆ 

ÃÏÎÖÉÃÔÉÏÎÓ ÏÎ ÈÏ× ÔÈÅ "ÉÂÌÅȭÓ ÔÅÁÃÈÉÎÇ ÉÎ ÔÈÉÓ ÁÒÅÁ ÓÈÏÕÌÄ ÂÅ ÁÐÐÌÉÅÄȢ 

Other essential criteria: 

¶ A humble man of prayer and expository Bible preaching, who demonstrates a 

commitment to prioritising these in the life of the church 

¶ 2ÅÃÏÇÎÉÓÅÓ ÔÈÅ "ÉÂÌÅ ÁÓ 'ÏÄȭÓ ÕÎÃÈÁÎÇÉÎÇ ÁÎÄ ÁÕÔÈÏÒÉÔÁÔÉÖÅ 7ÏÒÄ ÁÎÄ ÓÉÔÓ ÕÎÄÅÒ 

its supreme authority himself 

¶ Believes and will proclaim the substitutionary death of Jesus in the place of 

ÓÉÎÆÕÌ ÐÅÏÐÌÅȟ ÔÁËÉÎÇ 'ÏÄȭÓ ×ÒÁÔÈ ÕÐÏÎ ÈÉÍÓÅÌÆȟ as the only way we can be 

right with God 

¶ )Ó Á ÄÉÌÉÇÅÎÔȟ ÃÌÅÁÒ ÁÎÄ ÅÆÆÅÃÔÉÖÅ ÃÏÍÍÕÎÉÃÁÔÏÒ ÏÆ 'ÏÄȭÓ Word, applying it in an 

accessible way to everyday life, and able to demonstrate a commitment to 

preaching the gospel both in season and out of season  

¶ Is able to lead our church in prayerful dependence by setting an example and 

consistently encouraging us to pray 

¶ A spiritually disciplined man who shows the fruit of the Spirit, generous 

minded, caring and humble in his relationships with others 

¶ A team player who can also take the lead, can develop and encourage others, 

and delegate responsibility appropriately 

¶ Can develop a clear strategy for the church and train and equip others in Bible 

teaching and gospel centred ministries 
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¶ Is personable and outward-looking, having a heart for the lost and who promotes 

evangelism, outreach and disciple-making through the mutual ministry of all 

believers 

¶ )Ó ÃÏÍÍÉÔÔÅÄ ÔÏȟ ÁÎÄ ÐÁÓÓÉÏÎÁÔÅ ÁÂÏÕÔȟ #ÈÉÌÄÒÅÎȭÓ ÁÎÄ 9ÏÕÔÈ ×ÏÒË 

¶ Someone who will encourage every-member ministry so that all church 

members are able to fully use their gifts 

¶ Contends for the truth of the gospel locally and within the Church of England 

more widely 

¶ Holds orthodox views on human sexuality and gender in line with the 

traditional teaching of the Church of England 

 

Desirable but not essential: 

¶ Someone who can commit to prayerful strategic leadership of the church and seek 

ÔÏ ÇÒÏ× 'ÏÄȭÓ ËÉÎÇÄÏÍ ÈÅÒÅ ÏÖÅÒ ÍÁÎÙ ÙÅÁÒÓ 

¶ Experience ministering to diverse congregations, service styles and preferences 

¶ Ability to effectively train junior staff members or trainees 

¶ Someone with prior experience of primary church leadership 

¶ Someone gifted in developing our engagement with the local community 

 

What we can offer: 

We gladly commit to loving, supporting, praying for and encouraging our new vicar and 

we will seek to enable him to fulfil his calling at St !ÎÄÒÅ×ȭÓȢ 7Å ÓÈÁÌÌ ÃÏÍÍÉÔ ÏÕÒÓÅÌÖÅÓ 

to our responsibilities and will endeavour to bring energy and enthusiasm to the work of 

mission and ministry under his leadership. We are keen to support with training and 

ÄÅÖÅÌÏÐÍÅÎÔ ÁÓ ÁÐÐÒÏÐÒÉÁÔÅ ÔÏ ÔÈÅ ÃÁÎÄÉÄÁÔÅȭÓ ÎÅÅÄÓ ÁÎÄ ÌÅÖÅÌ ÏÆ ÅØÐÅÒÉÅÎÃÅȢ 
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4. Our Congregation 

There are currently around 140 people in our worshipping community, around 40 of 

whom are under 18s. On an average Sunday the attendance is likely to be around 60 adults 

and 25 children. Around half of our regular adults attend a midweek Bible Study 

Fellowship group. 

We believe that church is not something we sit back and watch; it is something we are all 

ÐÁÒÔ ÏÆȢ 4ÈÅÒÅÆÏÒÅȟ ×Å ÅÎÃÏÕÒÁÇÅ ÔÈÏÓÅ ÃÏÍÍÉÔÔÅÄ ÔÏ 3ÔȢ !ÎÄÒÅ×ȭÓ ÔÏ ÔÁËÅ ÒÅÓÐÏÎÓÉÂÉÌÉÔÙ 

for our life together as a church family, hold each other to account and submit to each 

other.  

Leadership & Staff 

We understand that the Leadership Team are responsible to God for the care of His sheep, 

having authority to lead the life of the church in line with their biblical convictions. 

However, we believe biblical leadership is servant-hearted, and our church leadership is 

not to lord it over others, but to care for them, working always for their good, and to build 

them up in Christ. That means taking time to understand the needs of the congregation; 

listen to their concerns and questions; be open to challenge and correction by them; and 

to carefully explain decisions that are made.  

Our leadership team & staff currently consist of: 

¶ A full-time Senior Minister (the current vacancy) 

¶ Two Churchwardens; one of whom is retired but is also a primary carer for an 

elderly family member and the other who works full time. 

¶ A full-time Children & Youth Worker, who has been employed by the PCC since 

2022 

¶ A part-time Administrator on 6 hours per week. 
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PCC 

There are currently 83 parishioners on the Electoral Roll, with  8 members of the church 

family making up the PCC. All of the PCC are deeply involved in church life whether leading 

one or more areas of ministry in the church, leading a Bible Study Fellowship Group, or 

teaching in the youth ÁÎÄ ÃÈÉÌÄÒÅÎȭÓ groups. All are encouraged to be fully engaged in 

works of service. 

The current PCC has been a huge support and encouragement to the Churchwardens and 

outgoing Incumbent, and their wisdom and insight is invaluable in working through all 

sorts of practical and financial matters. 

The PCC typically meets 6 times a year, approximately every two months. 

 

Church Office 

The church office is staffed by a paid Administrator who works two mornings a week ɀ 

Tuesdays and Fridays, 9.30am ɀ 12.30pm. His knowledge and experience is priceless and 

his responsibilities include, among other things: managing hall bookings and general 

enquiries, coordinating the Sunday rotas, settling bills, managing photocopying and 

office supplies, administering the memorial garden/rose plots. 

 

Current Practice for Occasional Offices & Communion 

¶ Baptisms ɀ adults who have decided to put their faith in Christ are encouraged to 

be baptised and are expected to be a regular part of the church family (attending 

regularly for at least 6 months). For child baptisms, at least one parent must be 

committed to persoÎÁÌÌÙ ÆÏÌÌÏ× #ÈÒÉÓÔ ×ÉÔÈÉÎ ÔÈÅ ÃÏÎÔÅØÔ ÏÆ ÒÅÇÕÌÁÒ 3Ô !ÎÄÒÅ×ȭÓ 

attendance (i.e. for at least 6 months). In recent years we have had the joy of 

witnessing a small but steady number of adults and children being baptised. 

¶ Marriages ɀ re-marriage after divorce currently takes place under certain 

circumstances, as outlined in the House of Bishops guidelines. 

¶ Funerals ɀ ÓÅÒÖÉÃÅÓ ÃÁÎ ÂÅ ÈÅÌÄ ÁÔ 3Ô !ÎÄÒÅ×ȭÓ ÂÕÔ ÎÏ ÂÕÒÉÁÌÓ ÁÒÅ ÐÅÒÍÉÔÔÅÄȢ -ÏÓÔ 

cremations are conducted at a local crematorium (mainly Aldershot). Ashes can be 

interred in the memorial garden.  

¶ (ÏÌÙ #ÏÍÍÕÎÉÏÎȾÔÈÅ ,ÏÒÄȭÓ 3ÕÐÐÅÒ ɀ we welcome all who know and love the Lord 

Jesus to the table.  
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Ȱ3ÏÍÅÔÈÉÎÇ ) ÌÏÖÅ ÁÂÏÕÔ 3Ô !ÎÄÒÅ×ȭÓȣȱ ɉÍÏÒÅ ÃÏÍÍÅÎÔÓ ÆÒÏÍ ÃÈÕÒÃÈ ÆÁÍÉÌÙȟ -ÁÙ ȭΤΨ) 

 

 

 

 

 

 

 

 

 

 

 

 

People always happy, Beautiful rose gardens, Prayers are strong.  

The relaxed friendship  

Solid Bible based teaching  

Kids faithful engaging ministry  

All ages + Backgrounds  

The people. Their kindness. Their faithfulness to the Word  

The church family seeing the children enjoying Sunday School  

Fellowship with friends and a chance to worship and serve the Lord with 

biblical teaching  

Friendliness, welcome, good bible teaching, nice music  

True to GodƐs Word. Inspirational music. Also KidƐs music, encourages 

other kids. Church family and fellowship  

 

The friendly and supportive people making up our 

church working to strengthen our faith  

That no matter the trials we face as 

individuals or congregation, GodƐs 

purpose will be known  

The Sunday school teachers are 

very kind and caring  
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5. Our Parish 

The parish is on the Surrey-Hampshire border, 

close to both Camberley and Farnborough. It 

comprises the villages of Frimley Green and 

Mytchett, with a total population of c. 11,000. The 

neighbouring village of Deepcut which borders the 

parish, is nearing completion of a very large 

housing development (Mindenhurst). 

Infrastructure  

The church site is situated directly between the two villages of 

Frimley Green and Mytchett. The vicarage is next door to the 

church building, and on the other side is Frimley Lodge Park, a popular large recreational 

area, with excellent facilities for all ages. It hosts a café, the very popular Saturday 

ÍÏÒÎÉÎÇ Ȭ0ÁÒËÒÕÎȭȟ various sports activitiesȟ Á ÍÉÎÉÁÔÕÒÅ ÒÁÉÌ×ÁÙȟ ÁÎÄ Á ÃÈÉÌÄÒÅÎȭÓ ÐÌÁÙ ÁÒÅÁ. 

A brand new housing development (c. 150 homes) is currently being built opposite the 

church giving an exciting opportunity to feel even more well connected with the local 

community.   

The A331, which forms the western boundary of the parish, provides rapid access to major 

roads to both north and south, including the M3 and A31. Frequent trains operate from 

Farnborough and Ash Vale to London with a journey time of about 40 minutes, as well as 

Farnborough North and North Camp to Reading and Guildford. The area to the east of the 

Basingstoke Canal is much less populated and largely consists of military ranges.  
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Source: achurchnearyou.com 
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Both Frimley Green and Mytchett have a modest range of local shops, pubs and 

restaurants, with much larger facilities in the nearby towns of Camberley and 

Farnborough which are each around a 10 minute drive away. Guildford is only 20 minutes 

away by car or train. Other community facilities include: the Mytchett Community Centre, 

the Basingstoke Canal Centre, Mytchett and Frimley Green Recreational Grounds, Frimley 

Village Hall and the Frimley Green Youth Centre. 

 

Significant Institutions 

There are four schools in the parish ɀ Frimley Church of England 

Junior School, Mytchett Primary School, Cross Farm Infant 

Academy, and Sandringham Infant & Nursery Academy, as well 

as a number of privately run nurseries. There are no secondary 

schools in the parish, but there are several good ones in 

Frimley, Camberley, Farnborough and Guildford.  

Two members of the church family are Foundation Governors 

at Frimley Church of England Junior School, where our Youth & 

ChildrenȭÓ Worker runs assemblies and other activities several 

times a week, supported by other volunteers from the church 

family (see Section 9). Our 9ÏÕÔÈ Ǫ #ÈÉÌÄÒÅÎȭÓ 7ÏÒËÅÒ ÁÌÓÏ 

leads assemblies regularly at Mytchett Primary School. 

Frimley Green has a library, a comprehensive medical centre 

and a dental practice. The excellent Frimley Park Hospital lies 

just to the North of the parish. There is sheltered 

accommodation at Cranmore Court, Bowling Green Court, 

Brook Court and Mytchett Heath.  
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Demographics 

The population has increased in the last few decades, with significant housing infill, so 

forming a more or less continuous semi-urban development with a wide range of housing 

types. For example, 9% of dwellings in Mytchett are Council Tax Band A. There are several 

recent housing estates within the parish, predominately middle class, with a high 

ÐÒÏÐÏÒÔÉÏÎ ÏÆ ÆÁÍÉÌÉÅÓ ×ÉÔÈ ÙÏÕÎÇÅÒ ÃÈÉÌÄÒÅÎȢ 4ÈÅ ÐÁÒÉÓÈ ÉÓ ÌÉÓÔÅÄ ÉÎ ÔÈÅ ȬÌÅÁÓÔ ÄÅÐÒÉÖÅÄȭ 

ÃÁÔÅÇÏÒÙ ÏÎ ÔÈÅ Ȭ!ÒÃ')3ȭ ×ÅÂÓÉÔÅ ÁÎÄ ÁÔ ÔÈÅ #ÈÕÒÃÈ 5ÒÂÁÎ &ÕÎÄ, with low levels of poverty 

and social housing. It lies broadly mid-range for the Diocese among most other 

demographic measures listed (http://www2.cuf.org.uk/parish/170113#data). 

Parish Demographics (retrieved from ArcGIS.com May 2026) 

Our church family is significantly more ethnically diverse than the local area, which is a 

wonderful blessing.  

There is only a small amount of industrial or commercial employment within the parish, 

although the surrounding towns of Camberley, Farnborough and Frimley have large scale 

industrial and commercial areas. Many residents commute to London or Guildford, as well 

as other locations. 

http://www2.cuf.org.uk/parish/170113#data
https://www.arcgis.com/home/webmap/viewer.html?webmap=67bce0ed36dd4ee0af7a16bc079aa09a
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6. Our Services 

Sundays 

The usual pattern on Sundays is to hold two separate and different services, with tea and 

coffee available after both: 

¶ A 9.30am traditional service of Holy Communion using 

Common Worship (Order One ɀ Prayer C). Music: organ and 

a small but enthusiastic robed choir. Average attendance: 

25 adults. 

¶ An 11.00am contemporary family serviceȟ ×ÉÔÈ ÃÈÉÌÄÒÅÎȭÓ 

groups ɀ Scramblers (0-3), Climbers (4-7) and Explorers (8-

14Ɋ ÁÎÄ ÔÈÅ ,ÏÒÄȭÓ 3ÕÐÐÅÒ ÏÎÃÅ Á ÍÏÎÔÈȢ Average 

attendance: 45 adults + 25 children. Older teenagers are 

encouraged to remain in the service or may help out in one 

ÏÆ ÔÈÅ ÃÈÉÌÄÒÅÎȭÓ ÇÒÏÕÐÓȢ 

¶ Our preaching programme is expository teaching through 

books of the Bible, with those leading/speaking tending to 

wear smart casual clothes at both services.  

¶ Once a month both congregations combine for a 10am 

service which is a hybrid of both service styles. 

¶ During the Vacancy we are meeting as one 10am combined 

service each week. 
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Occasional Services 

In addition, we hold certain annual, one-off or special services during the year: 

¶ ! 'ÏÏÄ &ÒÉÄÁÙ 3ÅÒÖÉÃÅ ×ÉÔÈ ÃÈÉÌÄÒÅÎȭÓ ÁÃÔÉÖÉÔÉÅÓ ÂÅÆÏÒÅÈÁÎÄ 

(March/April) 

¶ An Annual Memorial Service including Act of Remembrance 

(November). The local war memorial is in the church grounds. 

¶ A candlelit service of Lessons and Carols (the Sunday before 

Christmas)  

¶ A popular Crib Service (Christmas Eve) 

¶ ! ÍÉÄÎÉÇÈÔ Ȭ#ÁÒÏÌÓ Ǫ #ÏÍÍÕÎÉÏÎȭ  

¶ A Christmas Day Family Praise service 
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Occasional Offices 

There are a number of enquiries 

for both baptism and marriage 

each year. These tend to come 

from people living within the 

parish themselves, or from 

people whose parents live 

within the parish but have a 

special affinity towards the 

church building e.g. they were 

baptised here or their parents 

were married here.  

Those being baptised are 

expected to be a regular part of 

the church family (attending 

regularly for at least 6 months) 

and, if a child, then at least one 

parent having committed to 

personally follow Christ within 

the context of regular St 

!ÎÄÒÅ×ȭÓ attendance. 

This results in the following: 

¶ Baptisms: c.5 per year  

¶ Weddings: c.5 per year 

¶ Funerals: c.8 per year
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7. Safeguarding 

3Ô !ÎÄÒÅ×ȭÓ #ÈÕÒÃÈ ÉÓ ÃÏÍÍÉÔÔÅÄ ÔÏ ÓÁÆÅÇÕÁÒÄÉÎÇ and promoting the welfare of children, 

young people and vulnerable ÁÄÕÌÔÓȢ 7Å ÒÅÇÁÒÄ ÉÔ ÁÓ ÅÖÅÒÙÏÎÅȭÓ responsibility and 

encourage as many people as possible to undertake the basic safeguarding awareness 

courses. 

The parish is currently on Level 3 of the Parish Safeguarding Dashboard. 

Safeguarding underpins all our church groups and activities, and we follow clear safer 

recruitment processes, whilst our Parish Safeguarding Officer works with leaders and 

volunteers to ensure that national and diocesan requirements are understood and 

implemented. 

Safeguarding always features on our PCC agenda, and activity risks are embedded within 

our Risk Assessment processes. 

For our new Vicar, maintaining and promoting safeguarding in our church will be a priority 

and he should lead by example to ensure best safeguarding practice. 

 


































