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Thank you for taking the time to read through our Parish Profilé/e hopeit will give

you a good picture ofus as a churclkand will be helpful in prayerfully considering

whether to apply for the role as ounext Vicar.

We seek to humblyand faithfully follow the Lord Jesus in everything we do as a

church, and our deep longing is that those in odbcal community and beyond will

have many further opportunities toexperiencethe OEAEAO T £ ' 1T A6 0O 11 OA
to us through his Sonin his saving death on the Cross.

Whilst we are invacancy we would love you tgjoin with us in praying:

Almighty God, our heavenly Father, giver of every goodggasehearour prayersaand

send to us as thaext Minister of3 08 | 1 A i©ah afterG/bur own heart who will
faithfully and wisely exercise the care of your sheep, to the good of the Church and the
glory of your name; through Jesus Christ our Lord.

Geoff SHlklosh Haypassh rsentav&hurchwaarebghalf of St
Andrewds PCC

Contents

1. OUI BelIETS ..o 5
2. OUr JourNEY and ViSION.......ccuuuuiieiiiiii e et aee e e e e e e e e e e e e e e 6
3. OUN NEW MINISTEE ... e e e 10
B O 1V g @0 g o [ (= To = 11 o] o 1A 12
5. OUIN PariSN.. e 15
B.  OUI SBIVICES. ...t e e e e e e e e e e et e e e e e e e e e e e e nnnaanns 19
7. Safeguarding.........coocciiiii i e 22
8. OUr MINISIIY ACHVITIES.....ciiviiieeeiii e e e e e e e e e e e e e e 23
9. Children & YOULN......coooiiiiiiiiiieeee e 27
10. Our Buildings and GroUNAS...........cccuuuieriiiiiieeeie e eeeiie e e e ee e e e e eaaans 30
I O U g o= U =T £ ] o F RPN 35
12, OUI FINANCES. ...ceiiiiiiiiiiittiieittt e e e e e e e ettt ettt ene e e e e 37
R T Y o] o= o | PSPPSR 38



Foreword by the Bishop of Dorking

It is a great privilege to live and serve in the Diocese of Guildford. Oug
part of Surrey and Hampshiréncluding a parish in London and Sussex)
combines the stunning beauty of the North Downs with cloggroximity
to central London. This makes it a highly desirable place to live. It h
seen a considerableincrease in population in recent years which
continues to rise with extensive building of new houses.

We are a very friendly diocese with strong relationships across parishe
schools and chaplaincies. In thast five years, we have invested significantly
clergy wellbeing. We launched the wellbeing covenant 2021 and, since then, we offer spiritual direction,
clergy mentoring and pastoral supervision. We algwovide clergy counselling when needed. As bishop, |
take the love and care of clergy very seriously.

The Diocese has a strong vision rooted fmansforming Church, Transforming Liv@$is was the resulof
considerable consultation in 2015 and was updated in 2023 when we discerned three prioriBeswing
Discipleship, Growing Diversity, and Growing Commuriigch parish is asked to consider whalis
overarching vision might mean in its local context and express it in a Church Development Plan.

There is significant support of parishes through the central team in Church House Guildford. In 2020, we
launched the Parish Needs Process. This is our unique support system which recognizes that each parish
in the diocese is different and it seeks to journey alongside each one of them, supporting in a way that is
rooted in particular needs whilst seeking to build a supportive learning community across the diocese.

Building on training provision that has existed for some time in the Diocese of Guildford, in 2026 we

I AOT AEAA 30 -AOOEA8O0 #111ACA8 4EEO OAARAEO O 00BD
ministries (including ordained ministry). Its most exciting recent venture has been the twyear
Foundations in Ministry Programnehich has seen over 120 people explore calling and formation.

Whilst we have seen considerable growth in many parts of the diocese over recent years, our greatest
challenge since the pandemic has been recovery of ministry to children and young people. We are in the
process of prioritizing these areag A O x A AOOOAT O1 U OAxOEOA 1 OO tReEEI AO
Youth Catalyst Programme which is providing an exciting platform for young people to explore faith.

We are therefore always looking for clergy with a proven abilityor at least the clearest potentiak in
leading change, fostering a vocational culture and growing the church younger, so that our vision of a
Transforming Church, Transforming Livaight be more fully realised.

The diocese has been blessed with very able leadership for the last decade through the ministry of Bishop
Andrew Watson, whose untimely death in March 2026 caused considerable grief for us as a diocesan
AT ET U8 )1 OPEOAA AU EEO AgAi Pl Ah ET xAOAOh xA AOA
OAAA OEAO EO OAO AAEI OA O606h 1TTTEETC O *AOOORh OEA
Wishing you every blessing in your discernmentand please do not hesitate to get in touch with one of

the archdeacons if we can help in any way.

The Rt Revd Paul Davies, Bishop of Dorking & ActingsBop of Guldford

- _______________________________________________________________________________________________________|
-3-



Foreword by the Bishop of Ebbsfleet

The church community at St Andrew's is a joyful testimony to the
fruitfulness of biblically faithful, gospelcentred, inter-generational

Anglican ministry - committed to sacrificially serving their
community, nurturing people in their discipleship and reaching out

Ol OET OA xEIT AT180 ETIix #EOEOO AU

The varied contexts which the church serves will require a leader of
particular character and experience: one able to build confidence across
the diversity of church members through clear biblical preaching and vision; able to lead and
develop the various existing teams to equip and enable their flourishing; able to build bridges of
service and care to the local community and beyond, demonstragiand sharing the love of Christ;
and able to support the pastoral needs of the church community through a time great
challenge and change in the church, the nation, and the Church of England, while seeking to
uphold a historic, biblical faith.

As the Bishop giving some extended episcopal care to churches in accordance with the House of
"EOET POo $AAI AOAOGETTh ) Ai AAIT ECEOAA O 0O0ODBDI (
to this next chapter in their story of God's grace in Friml&reen and Mytchett, and to stand with

them and their new Vicar in continuing to uphold and proclaim the lfeansforming truths of the

gospel.

The Rt RevdRob Murro, Bishop ofEbbsfleet



1.0Our Beliefs

The purpose we are engaged in together rests on some essenBdilical &
beliefs about God, Jesus and us. The minister we seek to lead the te p D
EAOA AO 30 !'TAOAx80 xEI 1T 1AAA IPT———
follows: ' on the name of the

1 We believe wholeheartedly in the perfect and glorious God ;%‘
made the entire universe, who sustains our lives, giving us meani
and purpose, and who speaks to us in hgord, the Bible.

1T7A 60060600 Al OWWA the) Bitfe] becadse ib B thels
authority, power and truth from God to save us and bring us into
new and right relationship withHim through Jesus Christ.

1 We rely humbly on Jesus Christ, the perfect Son of God who becar.
a man and, in perfect obedience, died as our penal substitute on
AOT 60 O1 OOOT eodsérigek dnd brihgiud forgivertess il salvation. By the
cross of Christ, we live.

1 We depend joyfully on the resurrection of Jesus Christ from the dead as the promise of our
own resurrection and eternal lifewittHEIT ET ' T A6 0 1T Ax AOAAQEI T 8

T7A ET1Tx xEOE AAOOAET OU OEAO xA AOA OAOAA Al
receive this gift by believing and trusting in Jesus.

f We acknowledge readily that we arendeservingDET T AOO OAOAA 111U AU
together we strive by the power of his Spirit to live godly lives in service of Him and love
for one another while we wait with anticipation for the return of Jesus Christ.

1 We serve each other willingly, convinced that every Christian has a part to play and that
1 oeeesmesamr:: + WE are called together to see the gospel grow as people
—— w. come to be saved and forgiven, and as Christians grow in
maturity and Christlikeness.
has given all Christians a mission to go into all the world
In him we have redemption through his blood, L. . i
the forgiveness of sins - fe and make disciples of Jesus by actively sharing the good
> i, 1  We believe in the complementarian nature of men
KN uw PEncE and women in creation(and as such weenjoy extended

' : KN nw l Esus 1  We are committed prayerfully to the truth that God
news of the gospel.
oversight from the Bishop of Ebbsfleét

The PCC is committed to the orthodox doctrine of marriage and has confirmed that it does not
wish the Prayers of Love and Faitth be used by any of our clergy or within our church building.




2.0ur Journeyand Vision

10 30 !'1 AOAx OO AIAGE AEIASEO 7010 Aur éirch haenefittddi 1 O1 E
greatly over the last decade and a half from a clear expository evangelical ministry under each of

our two previous vicars. The Bible is central whurchlife, and we have steadily but surelpeen

growing in Christian maturity as a body of believers. Since 2022 we have experienced the blessing

of being able to employ @@ T OOE ©Q # E E I flll @Ordel vih@se mihishEidsitared in and
supported by a wide range of adult volunteers of all ages from across the church family.

Our most recentChurch Development Plar§2024)outlines 3 priorities: 1. Teaching & Discipleship;
2. Developing an appropriate suite of formal and informal midweek activities across the church
family; and 3. Developing ministry to children, family & youth. These all come under thuee-
pronged visionof Loving GodLoving One AnotherReaching the Lost

We hope that as you read through our parish profile it will give an accurate perspective on how
we are seeking tdulfil each oftheseprioriesE1T  OEA |, T QAd§oOHisyo@AT COE

1.Teaching & Discipleship

T %1 OO0OA OEA "EAIA EO EZEAEOEAOIT U DPOAAAEAA
community, casting the threepronged vision- Loving GodLoving One AnotheReaching
the Lost

1 Ensure that the Bible is faithfully taught in Bible Study Fellowship Groups and that there is
a commitment to seeing each member grow in spiritual maturity & commitment to the
three-pronged vision describedabove

1 Existing committed disciples to be actively making new disciples

2.Developing an appropriate suite of formal& informal midweek activities across church family

1 Identifying/observing the passions/callings in the church family

1 Facilitating people to establish a group/activity around their passion/calling/peer group
which fulfils the church'sthree-pronged vision (partly or fully)

1 Ensuring an effective succession/leadership plan for the established (formal) wvigek
ministries of the church €.g. ArkCoffee Morning; Tiny Tots; Sunday Teas)

3. Developing ministry to children, family & youth

1 Equipping our existing children and families with the heart and will to fulfil our three
pronged mission

1 Developing our capacity tanaximisethe opportunities we have in schools

1 Expanding our children & young people's ministry to develop a ministry to teenagers



Through each of these priorites our aim is, under God, to see people move from

OAT 11 01T EOQUBTOAOCET CAS O wiGdVE GAEDPDRD S CIOD b Aib ADDE
3DEOEO EO AO xI OE ET DPAT DPI A6O EAAOOOR T ETAO A
Community Fringe Community Fringe: not sure where they stand in

relationto Jesus

Disciple: professing a living faith in
Jesus

Disciple
Partner: actively committed to helping
St Andrew’s fulfil its 3 pronged vision

Key

1\
\V

St Andrew’s church family

Our aim is for people to progress
from the community to the fringe,
and then on to become disciples and
then on to become partners

/ Represents our aim for partners to be

. i involved in discipleship in each area
Community Community




As we reflect on our journey to date, there are a number of things we give thanks to God for and
rejoice in, and a number opriorities the PCC have identified for the nexa5 years:

4EET CO

1 We are a Bible centred church

1 We hear God speak to us through his
Word regularly

1 Youth work engaged in Bible
teaching and well-established
301 AAU AEEI AOA1 80

1 Joyful, sacrificial giving from the
congregation, both financially and
practically

1 Two Sunday services that are open
and welcoming to newcomers

9 Tiny Tots and The Ark (seBection8
for more details)

141

x A6 OA OEAT E APribritie€folour future growth

OO00OAT ¢cOEAT OEA AEOD

confidence in sharing their faith

I To train & equip servant hearted

leaders in Bible teaching

9 Continue to develop youth work and
C @terfidn Opartnering with families

as those currently attending the

AEEI AOAT 60 CcOiI 6O COT x
To help us all pastor new people into

the church family, and grow
relationships between those already

here across the congregations

Embedding corporate prayer and

1 Several Bible Study Fellowship affirming it at the centre of the
Groups attended by many of the church life
regular adults i Strengthening local gospel
T! OEAOAT O AEEI AOAT padtnershipg vatioaherUikemirded £
strong links with local primary evangelical churches, both Anglican
schools and non-Anglican

1 A diverse church family which enjoys 1 Establishing closer links with local
spending time and fellowship secondary schools
together socially across all ages

1 New Dbelievers baptised and
xAlT AT T AA ETOI "TA8O0 EAIEIU

Current limitations to our mission

1 A number of young families whose time to serve is limited by other commitments

1 A number ofolder partners in the gospel whose service is limited by their age

1 A committed core who are limited due to involvement in a number of concurrent
ministries

i Finances which are healthy but are still a constraint as to what we would like to
do!



O31 1T AGEET ¢ ) 11 O&o(dommnedt®frod hurthifainilyAvayp2026
Such a welcoming family of believers, that love Jesus and want to reach others for Christ

How friendly people are Preaching and teaching of
Seeing people of all/l ages

The Bible teaching.
Feeling at home after receiving a very warm welcome

The emphasis on when | first came and being helped by some very
evangelism and outreach. good Bible teaching
The fellowship is excellent Traditional services

the passion for Children and youth work teaching the next generation about Jesus and

our faith based on the Bible
Singing traditional hymns with our church family

ltE€s a family! Fai t hf ul teaching of

all the Sunday School lessons and meeting other
people and singing praise to God Friendliness. Cake!

Community Having communion every week

Preaching the word faithfully without compromising to worldly standards. Mixed
congregation: ages and backgrounds. Welcoming congregation to newcomers.

Active youth work.
The friendship within the church

Years ago, we moved to Frimley Green and planned to visit all local churches to find one
we felt comfortable with. We started with
welcome and loved the Bible focussed preaching, that we never got to visit churchn 0. 2!

Encouraging reading from the Bible by handing

' i el very welcome
the Bible to those who come without one Was made to fe ry

| love the youth group and clubs they set up at school
because it helps me | earn 1in

I
-9 -



3.0ur New Minister

As a church family who sit under the authority of Scripture, we are looking for a minister
who has the qualities described in 1 Timothy Chapter 3 who will lead us forward in
partnership to build on the foundations that have been established.

We are asking God to provide us with a conservative evangelical minist®@ho is
committed to a complementarian pattern of ministry, who will help us to continue to
grow in all areas of our vision and mission.

The PCC has for several years operated und@&esolution requesting, on the grounds of
theological conviction, that arrangements be made for it in accordance with the House of
"EOEI P06 $AAI AOAGEIT 11 OEA -ETEOOOU 1T & "E
receivea degree ofoversight from the Bishop of Ebbsfleet, Rob Munro, as an Honorary
Assistant Bishop within the Diocese of Guildford:he PCC reaffirmed this resolution on

8t June2026.

We are therefore looking for a male incumbeniho is committed to the flourishing of
xi T AT80 1T EI EOOOU AT A xi i Al ET 1 EITEOOOU xEO
Ai 1T OEAOETTO 11 EI x OEA "EAI A0 OAAAEEI ¢ EI

Other essential criteria:

1 Ahumble man of prayer and expository Bible preaching, who demonstrates a
commitment to prioritising these in the life of the church

T 2AAT CT EOAO OEA "EAIA AO '1TA80O0 O1 AEAT CEI
its supreme authority himself

1 Believes and will proclainthe substitutionary death of Jesusn the place of
OET £01 DPAIT b1 Ah OAEET Casthe cAgviay we@dn®he ODIT 1
right with God

T)0 A AEI ECAT Oh Al AAO AT AwokmalyhOiEreh AT 1 1
accessible way to everyday life, and able to demonstrate a commitment to
preaching the gospel both in season and out of season

1 Is able to lead our church in prayerful dependence by setting an example and
consistently encouraging us to pray

1 A spiritually disciplined man who shows the fruit of the Spirit, generous
minded, caring and humble in his relationships with others

1 A team player who can also take the lead, can develop and encourage others,
and delegate responsibility appropriately

1 Can develop a clear strategy for the church and train and equip others in Bible
teaching and gospel centred ministries

-10-



Is personable and outwardooking, having a heart for the lost and who promotes
evangelism, outreach and discipimaking through the mutual ministry of all
believers

)y O AT i1 i EOOAA Oih AT A PAOOGET T AOGA AAT OOh
Someone who will encourage evermnember ministry so that all church
members are able to fully use their gifts

Contends for the truth of the gospel locally and within the Church of England

more widely

Holds orthodox views on human sexuality and gender in line with the
traditional teaching of the Church of England

Desirable but not essential:

T

== =4 =4 A

Someone who can commit to prayerful strategic leadership of the church and seek

O ¢cOix "TA80O EETCATI EAOA 1TOAO 1 AT U UAA
Experience ministering to diverse congregations, service styles and preferences

Ability to effectively train junior staff members or trainees

Someone with prior experience of primary church leadership

Someone gifted in developing our engagement with the local community

What we can offer:

We gladly commit to loving, supporting, praying for and encouraging our new vicar and

we will seek to enable him to fulfil his calling at $tT AOAx§ 08 7A OEAI 1T Al
to our responsibilities and will endeavour to bring energy and enthusiasm to the work of

mission andministry under his leadershipWe are keen to supportwith training and
AAOGAT T I AT O AO APPOI POEAOA O OEA AAT AEAAOR




4.0ur Congregation

There are currently aroundl40 people in our worshipping communityaround 40 of
whom are under 18s. On an average Sunday the attendance is likely to be ar@@atults
and 25 children Around half of our regular adults attend a midweek Bible Study
Fellowship group.

We believe that church is not something we sit back and watch; it is something we are all
PDAOO 1 A£#8 4EAOAAEI OAh xA AT AT OOACA OEIT OA AT i
for our life together as a church family, hold each other to account and sulirto each

other.

Leadership& Staff

We understand thatthe LeadershipTeam are responsible to God for the care of His sheep,
having authority to lead the life of the church in line with their biblical convictions.
However, we believe biblical leadership is servahearted, andour church leadershigs
not to lord it over others, but to care for them, working always for their good, and to build
them up in Christ. That means taking time to understand the needs of the congregation;
listen to their concerns and questions; be open to challenge andrrection by them; and

to carefully explain decisions that are made.

Ourleadership team &staff currently consist of:

1 A fulltime Senior Minister (the current vacancy)

1 Two Churchwardensone of whom is retired but is also a primary carer for an
elderly family member and the other who works full time

1 A fultime Children & Youth Worker, who has been employed by the PCC since
2022

1 A parttime Administrator on 6 hours per week.

-12-



PCC

There are currently83 parishionerson the Electoral Rollwith 8 members of the church
family making upthe PCC. Abf the PCC areleeply involved in church lifevhether leading
one or more areas of ministry in the church, leadingBible Study Fellowshigsroup, or
teaching in theyouth AT A A E Broup<O Alllad @ncouraged to be fully engaged in
works of service.

The current PCC has been a huge support and encouragement to the Churchwardens and
outgoing Incumbent, and their wisdom and insight is invaluable iworking through all
sorts of practical and financial matters

The PCQypically meets 6 times a year approximately every two months

Church Office

The church office is staffed by a paid Administrator who works two mornings a week
Tuesdays and Fridays, 9.30ap2.30pm. Hiknowledge and experience is priceless and
his responsibilities include among other things managing hall bookings and general
enquiries, coordinating the Sunday rotas,settling bills, managing photocopying and
office supplies,administering the memorial garden/rose plots.

Current Practice for Occasional Offices & Communion

1 Baptismsz adults who have decided to put their faith in Christ are encouraged to
be baptised and are expected to be a regular part of the church family (attending
regularly for at least 6 months). For child baptisms, at least one parent must be
committedtopersol AT 1T U Al 111 x #EOEOO xEOEET OEA A
attendance (i.e. for at least 6 months)In recent years we have had the joy of
witnessing a small but steady number of adults and children being baptised.

1 Marriages z re-marriage after divorce currently takes place under certain
circumstances, as outlined in the House of Bishops guidelines.

T FuneralszOAOOEAAO AAT AA EAITA AO 30 '1TAOAx60
cremations are conducted at a local crematorium (mainly Aldershot). Ashes can be
interred in the memorial garden.

T(TTU #1711 061 ET1T 1 @wddwelcomeal ho kndvieRdEddehe Lord
Jesus to the table.

- 13-
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0311 AGEET C ) 11T 06A AAT OO 30 'T1 AOCAx®mO8 AU} IBITAA
The people. Their kindness. Their faithfulness to the Word

Friendliness, welcome, good bible teaching, nice music

True to God€&E€s Word. | ns pi r a encooraged
other kids. Church family and fellowship

Fellowship with friends and a chance to worship and serve the Lord with
biblical teaching

The relaxed friendship

Solid Bible based teaching
That no matter the trials we face as
i ndi vidual s or cCo

All ages + Backgrounds purpose will be known

Kids faithful engaging ministry

The Sunday school teachers are
very kind and caring

Youth Group because it's very fun

People always happy, Beautiful rose gardens, Prayers are strong.




5. OurParish

The parish is on the Surredampshire border,
close to both Camberley and Farnborough. |
comprises the villages of Frimle Green and
Mytchett, with a total population of ¢ 11,000The
neighbouringvillage of Deepcutwhich borders the
parish, is nearing completion of a very large
housing development (Mindenhurst)

I EE T
\ ﬁmmn A /

\ u.{mmm.@a

Infrastructure

The churchsite is situated directly between the two villages of
Frimley Green and Mytchett. The vicarage is next door to the

church building, and on the other side is Frimley Lodge Park, a popular large recreational

area, with excellent facilities for all ages. It hosts a café, theery popular Saturday

i1 01 ET ¢ dichs3fods@dtivgtiesh A | ET EAOOOA OAEI xAUh Al
A brand new housing developmen{c. 150 homes)s currently being built opposite the

church giving an exciting opportunity to feel even morewell connected with the local
community.

The A331, which forms the western boundary of the parish, provides rapid access to major
roads to both north and south, including the M3 and A31. Frequent trains operate from
Farnborough and Ash Vale to London with a journey time of about 40 minutes, adlae
Farnborough North and North Camp to Reading and Guildford. Tdrea to the east of the
Basingstoke Canabk much less populated and largely consists of military ranges
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Both Frimley Green and Mytchett have anodest range of local shops pubs and
restaurants, with much larger facilities in the nearby towns of Camberley and
Farnboroughwhich are each arounda 10 minute driveway. Guildford is only 20 minutes
away by caror train. Other community facilities include: the Mytchett Community Centre,
the Basingstoke Canal Centre, Mytchedind FrimleyGreenRecreational Ground, Frimley
Village Hallnd the Frimley Green Youth Centre.

Significant Institutions

There are four schools in the parishFrimley Church of England
Junior School,Mytchett Primary School,Cross Farm Infan
% Academy and Sandringham Infan& Nursery Academyas well

| as a number of privately run nurserie§ here are no secondary
schools in the parish, but there are several good ones in
Frimley,Camberley, Farnborough and Guildford.

Two members of the church family are Foundation Governors

at Frimley Church of England Junior Schqaethere ourYouth &

: Childrerd Worker runs assemblies and other activities several

L times a week supported by other volunteers from the church

family (see Section 9)Our9 1T OOE O #EEI AOAT 60
leads assemblies regularly at Mytchett Primary School

Frimley Green has a library, a comprehensive medical centre
and a dental practice. Thexcellent Frimley Park Hospitalies

! just to the North of the parish There is sheltered
accommodation at Cranmore Court, Bowling Green Court,
Brook Court and Mytchett Heath.

-17-



Demographics

The population has increased in the last few decades, with significant housing infill, so
forming a more or less continuous serurban development with a wide range of housing

types. For example, 9% of dwellings in Mytchett are Council Tax Band A. Thersereral

recent housing estates withinthe parish, predominately middle class, with a high

DOl BT OOETT 1T &£ EFAI EI EAO xEOE UI 01 CAO AEEI AO.
AAOGACI OU 11 OEA O! OA' ) 38 xAvwiBBDdvelshipbveryO OEA
and social housing It lies broadly midrange for the Diocese among most other
demographic measuredisted (http://www2.cuf.org.uk/parish/170113#dafa

No Qualifications @ Social Housing @
THIS PARISH THIS PARISH
1 1
1 1
LEAST IN DIOCESE MOST IN DIOCESE LEAST IN DIOCESE MOST IN DIOCESE
Lone Parenthood @ People Living On Their Own @
THIS PARISH THIS PARISH
1 1
1 [}
LEAST IN DIOCESE MOST IN DIOCESE LEAST IN DIOCESE MOST IN DIOCESE

% aged 0-4 @ % Christian

@% White
HEEEISE m% Asian

Ethnicity 0% Mixed 39% ( Religion

O% aged 20-29 @ % Other religion

[@% aged 30-
ged 3044 [0 % No religion

@% aged 45-69 % Black

@% aged 70 and over % Other

% Religion not
stated

Parish Demographics (retrieved fromArcGIS.conMay 2026)

Our church family is significantly more ethnically diverse than the local area, which is a
wonderful blessing.

There is only a small amount of industrial or commercial employment within the parish,
although the surrounding towns of Camberley, Farnborough and Frimley have large scale
industrial and commercial areas. Many residents commute to LondanGuildford, as well

as other locations.

- 18-
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6. Our Services

Sundays

The usuapattern on Sundays is to hold tweeparate and different services, with tea and
coffee available after both:

1 A 9.30am traditional service of Holy Communiorusing
Common Worship (Order Ong Prayer C)Music: orgarand
a small but enthusiasticrobed choir. Average attendance:
25adults.

f An 11.00am contemporary family servide x E OE
groups zZ Scramblerg(0-3), Climbers (47) and Explorers (8
“q AT A OEA |1 OA6O0 3 Qieagded
attendance: 45 adults + 25 childrenOlder teenagers are
encouraged to remain in the service anay help outin one
i £/ OEA AEEI AOAT 60 cOil OPOS8

9 Our preaching programme igxpository teaching through
books of the Bible with those leading/speaking tenihg to
wear smart casual clothes at both services.

1 Once a monthboth congregations combine for alOam
servicewhich is a hybrid of both service styles.

9 During the Vacancyve are meetingasone 10am combined
service each week.
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Occasional Services

In addition, we hold certain annual, oneoff or special servicesluring the year

q ! "TTA &OEAAU 3AO0O0OEAA xEOE
(March/April)

1 An Annual Memorial Service including Act of Remembrance
(November). The local war memorial is in the church grounds.
1 A candlelit service of Lessons and Carols (the Sunday befc

Christmas)
1 Apopular Crib Service (Christmas Eve)
17! TEATECEO O#AOiI 10 Q #1111 O01ET
1 A Christmas DafFamily Praiseservice l
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Occasional Offices

There are a number of enquiries
for both baptism and marriage
each year. These tend to come
from people living within the
parish themselves, or from
people whose parents live
within the parish but have a
special affinity towards the
church building e.g. tley were
baptised here or their parents[ !
were married here.

Those being baptised are
expected to bea regular part of
the church family (attending
regularly for at least 6 months)
and, ifa child then at least one
parent having committed to
personally follow Christwithin
the context of regular St
I T A O Atteidénce.

This results in the following:

1 Baptisms: c5 per year
1 Weddings: ¢5 per year
1 Funerals: B peryear
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7. Safeguarding

30 'TAOAx60 #EOOAE E Oamilpromotih@thedvaifar® dfchildranEA C O A C
young people andvulnerable AAOT 008 7A OACA Odsporisifility a@ A OAO
encourage as many people as possible to undertake the basic safeguarding awareness
COUrses.

The parish is currently on Level 3 of the Parish Safeguarding Dashboard.

Safeguarding underpins all our church groups arattivities, and we follow clear safer
recruitment processes, whilst our Parish Safeguarding Officer works with leaders and
volunteers to ensure that national and diocesan requirements are understood and
implemented.

Safeguarding always features on our PCC agenda, antlvity risksare embedded within
our Risk Assessmeryprocesses.

For our new Vicar, maintaining and promotingafeguarding in our church will be a priority
and he shouldead by example to ensure best safeguardimqactice.
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