A~ THE CHURCH ROLE PROFILE FOR

\LJ OF ENGLAND 30k Existing Minister

NATIONAL CHURCH INSTITUTIONS Workstream Lead

About the National Church Institutions (NCls)

The National Church Institutions comprises a wide variety of teams, professions and functions
that support the mission and ministries of the Church of England in its vision to be a church,
centred on Jesus Christ, for the whole nation - a church that is simpler, humbler, bolder.

We Include. You Belong.

Our Belonging and Inclusion Strategy aims for everyone in the National Church Institutions
(NCls) to feel that they belong, and are valued for who they are and what they contribute.
Together, our people contribute in different ways towards our common purpose, whichever NCI
they work in and whatever their background.

Living out our values in all that we do, we:
e Strive for Excellence
e Show Compassion
e Respect others
e Collaborate
e Act with Integrity

We believe our commitment to belonging and inclusion fuels our progress and drives us forward.
The NCIs are a safe, inclusive workplace for people of all backgrounds and walks of life. We
welcome applications from people of all faiths and of no faith. We want to encourage applications
from a diverse group of people who share our values. Even if you have never thought about
working for us before, if you have the skills and experience we're looking for then we would like
to hear from you.

The Ministry Development Team (MDT) currently consists of 41 people within the Archbishops'’
Council. We are nationally responsible for ensuring that there is a pipeline of lay and ordained
ministers together with their terms of service and the development of future and current senior
leaders to meet the missional needs of the church. As such we have a key role to play in the
delivery of our national Vision and Strategy in which we aspire to be a church which is Jesus Christ
shaped and centred.

Our work requires us to work collaboratively with a wide range of stakeholders and partners
including the 42 Church of England Dioceses, 20 Church of England Theological Colleges, the
House and College of Bishops, the College of Cathedral Deans and the College of Archdeacons
together with a range of universities and other external bodies.
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https://www.churchofengland.org/about/vision-and-strategy

The 30k Project is charged with enabling 30,000 new missionary ministers to enter ministry with
children, young people and their families between 2023 and 2030. Of these, 27,000 will be
volunteers and 3,000 will be employed. The project has three current workstreams: volunteers,
training and formation, and existing ministers, with safeguarding and diversity as golden threads
throughout the project. A fourth workstream focused on supporting the development of young
leaders is under consideration. £4.5m was allocated in the 2023-25 triennium and a further £4.5m
has been allocated for the next triennium.

The project team is part of the Lay Ministries team in the MDT but works across the NCls and the
project is overseen by a dedicated project board.

What you’ll be doing

The purpose of this role is to provide leadership of the Existing Minister workstream within the
30k Project.

MAIN DUTIES AND RESPONSIBILITIES

e Champion the value and importance of CYPF ministry and ministers across the Church,
fostering a national culture that prioritises and invests in ministry with children, young
people and families.

e Ensure continued progress of the 21 outcomes agreed by the national 30k Project Board
to support CYPF ministers across the Church of England, especially leading the:

o Embedding of the “Recognise” national day of recognition for CYPF ministers
o Ongoing development of the proposals to license CYPF ministers.

e Monitor and evaluate the progress of the Existing Minister interventions, such as the HR
toolkit, SWYM pilot, and national database, adapting workflows based on data and
emerging challenges.

e Develop and oversee national ‘toolkit style’ approaches to CYPF support (wellbeing, line
management, CPD) to support good practice in dioceses and parishes.

e Play a full partin the 30k staff team

e Work collaboratively with colleagues in the NCls and wider church to support the wider
aims of the project and the specific aims of the existing minister workstream.

Your job description is intended to reflect your main tasks and areas of work, but is not exhaustive.
Changes may occur over time and you will be expected to agree any reasonable changes to your
job description that are commensurate with your banding and in line with the general nature of
your post. You will be consulted about any changes to your job description before these are
implemented.

The Church of England is for everyone and we want to reflect the diversity of the community the
Church serves across the whole country. Therefore, while of course we welcome all applications

from interested and suitably experienced people, we would particularly welcome applicants from
March 2024



UK Minoritised Ethnicities (UKME)/Global Majority Heritage (GMH) and other under-represented
groups.

Essential
Knowledge/Experience

A passionate commitment to the bold outcome of doubling the number of children and
young people who are disciples of Jesus Christ by 2030 and specifically to the objectives

of the project.
A track record of effective delivery as part of a project team, ideally at a national level.

Skills & Abilities:

High levels of personal organisation.

Strong written and oral communication.

Well developed stakeholder engagement skills to enable the existing minister workstream
to flourish amongst a wide range of stakeholders including parachurch organisations and
especially dioceses and Bishops.

Well developed emotional intelligence to enable healthy working relationships in a
geographically dispersed team/Board.

Desirable

A working knowledge of the 30k Project would be a significant advantage to enable the
project to continue to make rapid progress towards its objectives.
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Vacancy Summary

JOB TITLE: 30k Existing Minister Workstream Lead

NCI ENTITY: Archbishops' Council

DEPARTMENT: Ministry Development Team

GRADE: Band 3 Standard Point

SALARY: £59,248 pro rata

WORKING HOURS: 0.2 FTE / 7 hours per week

PRIMARY OFFICE LOCATION: Church House, Great Smith Street, London SW1P 3AZ

HYBRID WORK ARRANGEMENTS:  Will vary but typically one day per fortnight in the office

IS HOMEWORKING A REQUIREMENT
FOR THE ROLE?: Yes [ No X

IF NOT A REQUIREMENT, IS THE
ROLE SUITABLE FOR HOMEWORKING?: Yes [] No

CONTRACT TYPE: Fixed term to expire 31 Dec 2028
IS A DBS CHECK REQUIRED? O

IF YES, WHICH LEVEL Select level of DBS Check required
IS A FAITH-BASED GOR O

APPLICABLE FOR THIS ROLE?

ORACLE POSITION CODE: 8104446
COST CODE: 22460
PARENT POSITION: Director for Ministry
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