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Description automatically generated] APPLICATION FORM 
Please complete and return the following form to Mrs Debbie Delaney, Assistant to the Ven Jane Bakker, Archdeacon of Plymouth on debbie.delaney@exeter.anglican.org  
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Description automatically generated]

	Application for the role of
	Growing Faith Lead (Plymouth)



	SECTION 1 – PERSONAL DETAILS

	Title:
	

	First Name:
	

	Surname:
	

	Address:
	

	Home telephone number:
	

	Mobile number:
	

	Email:
	


	
	SECTION 1 – PERSONAL STATEMENT

Using the post specification, give examples of how you meet the criteria. Please include any children, youth and schools work experience and experience of working at a strategic level

	






















	


	SECTION 3 – EDUCATION AND PROFESSIONAL QUALIFICATIONS

Please list in reverse chronological order (most recent first):

	a) Higher and Further Education (including any theological training)


	From
	To
	Name of Institution
	Qualification

	
	
	
	

	b) Other Professional / Vocational Qualifications
(e.g. QTS, social work registration, safeguarding training)


	Date
	Qualification
	Name of Institution

	
	
	

	SECTION 4 – EMPLOYMENT HISTORY
Please provide full employment history from leaving school, including any gaps (which must be explained). Begin with your earliest employment.

If there are any gaps in employment, please explain below (e.g. caring responsibilities, further study, career break):


	From
	To
	Employer Name & Address
	Role & Responsibilities
	Reason for Leaving

	
	
	
	
	

	SECTION 5 - DRIVING LICENCE

	Do you hold a full UK driving licence? 
☐Yes      
☐No

If No, please explain how you would meet travel requirements of the role (if applicable):



	SECTION 6 – HEALTH & ACCESS REQUIREMENTS

	a) Do you have any access requirements to support you during the recruitment process?
(e.g. wheelchair access, BSL interpreter, hearing loop)
☐Yes      
☐No

If yes, please specify:

b) Do you have a health condition or disability that may affect your ability to carry out the intrinsic duties of this role (as outlined in the person specification)?
☐Yes      
☐No

If yes, please give details below or request a confidential discussion:



	This information helps ensure compliance with the Equality Act 2010. Any disclosed disability will be handled confidentially and will not impact the assessment of your application.

	SECTION 7 – RIGHT TO WORK IN THE UK

	Are you eligible to work in the UK without restrictions? 
☐Yes      
☐No

You will be required to provide proof of eligibility if invited to interview.


	SECTION 8 – SAFER RECRUITMENT & DISCLOSURE
The role you are applying for is exempt from the Rehabilitation of Offenders Act 1974. This means you are required to declare all criminal convictions (including those that are spent), cautions, reprimands or final warnings unless they are protected under the DBS filtering rules.
A Disclosure and Barring Service (DBS) Enhanced check, including a barred list check, will be required for this role.


	Have you ever been:
· Convicted of a criminal offence?                                               ☐Yes      ☐No
· Cautioned, reprimanded or warned by the police?               ☐Yes      ☐No
· Barred from working with children or vulnerable adults?    ☐Yes      ☐No

If yes to any of the above, please provide further information in a separate sealed envelope, marked “Confidential – For the attention of the Safeguarding Officer only.”

I understand and consent to a DBS check being undertaken if I am offered this position.
You will also be asked to complete a confidential safeguarding self-declaration form as part of the safer recruitment process.



	SECTION 9 – REFERENCES
Please provide details of two referees, one of whom must be your current or most recent employer. References must cover your last 5 years of employment. If you have worked with children/vulnerable adults, one referee must confirm your suitability for that work.

	Name
	Position
	Organisation
	Email
	Tel

	



	
	
	
	

	



	
	
	
	

	References will only be contacted with your permission and normally after interview.

	SECTION 10 – ADDITIONAL INFORMATION

	Where did you hear about this vacancy?
	

	When would you be available to start, if successful?
	

	SECTION  11 – DECLARATION
I declare that the information provided in this application is true, accurate, and complete. I understand that false statements may disqualify me from employment or lead to dismissal if discovered after appointment. I consent to the processing of this information in line with the Data Protection Act 2018 and UK GDPR for recruitment purposes.

	Signature:
	

	Date:
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