ROLE DESCRIPTION: Team Vicar

SECTION ONE: DETAILS OF POST

	Role title:
	Team Vicar

	Type of Role:
	Full-time stipendiary

	Name of benefice:
	Hermitage Team Ministry

	Episcopal area:
	Oxford Diocese

	Deanery:
	Newbury

	Archdeaconry:
	Berkshire

	Conditions of Service:
	Please refer to Statements of Particulars document issued in conjunction with this role description

	Key contact for 
Clergy Terms of Service:
	Associate Archdeacon of Berkshire. This role falls within the Clergy Terms of Service formally known as Common Tenure. The Associate Archdeacon of Berkshire is the designated person by the Bishop of Oxford to issue the Statement of Particulars for the post holder.

	Accountability:
	Priests share with the Bishop in the oversight of the Church. 
The Team Vicar will work as part of the ministry team reporting to the Team Rector with whom responsibilities and oversight of communities will be agreed.
Whilst, as an office holder, the individual is expected to lead and prioritise work in line with the purpose of the role, they are encouraged to inform the Associate Archdeacon, Team Rector and Church Warden/s about any issues exceptional or otherwise that have the potential to affect ongoing delivery of ministry.

	Additional Responsibilities:
	Within the benefice there are four Church of England schools with opportunities to support the running of the schools by standing as a Governor. 



SECTION TWO: CONTEXT

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a diverse population of more than 2 million people located in all types of settings.

Since the appointment of the Rt Revd Dr Steven Croft as Bishop of Oxford, a Common Vision emerged for the Diocese of Oxford. The vision is based on the qualities described in The Beatitudes and addresses what kind of church we are called to be:

a more Christ-like Church for the sake of God’s world:
contemplative, compassionate, courageous.

As our Common Vision continues to emerge, we have identified together six themes for our
common life. These are not a description of everything the Church does, but they do represent the
areas God is currently calling us to:
• Schools, children and young people
• Environmental action
• Christian formation and discipleship
• Growing new congregations
• Addressing poverty and inequality

These priorities are being supported centrally by resources, training, conferences, workshops, and much more. The diocese is inviting benefices and their priests to share a vision and wants all its clergy and people to flourish in ministry and to deepen their enjoyment of God. More information about the diocesan work on Flourishing in Ministry can be found on the diocesan website.

It is hoped that all clergy appointed into the Archdeaconry of Berkshire will want to commit to the Diocesan Common Vision, to encouraging their benefices to share in becoming a more Christ-like church for the sake of God’s world and to enabling all to flourish in ministry.

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise considerable strategic and pastoral oversight for their Areas. The Bishop of Reading is the Rt Rev’d Mary Gregory who has been the Area Bishop since 2021. The Archdeacon of Berkshire is Ven Stephen Pullin who works alongside Paul Cowan, Associate Archdeacon.

The Deanery of Newbury
The seven churches of the Hermitage Team form the North-Eastern component of the Newbury Deanery - itself formed of 11 benefices or teams. There are a total 42 churches in the Deanery, with 14 full-time stipendiary clergy (a 15th post currently suspended), and 1 House-for-Duty priest. There are a significant number of active, licensed and authorised lay ministers, together with retired clergy and others with Permission to Officiate (PTO), not least in the Hermitage Team. The clergy meet regularly as a Chapter, and there are meetings which include lay ministers and clergy with PTO. ​
 
The Deanery Synod meets three times a year to consider matters of concern and interest to the Deanery as a whole. We are now beginning a review of the Deanery Mission Action Plan to ensure we can properly address the needs of the Deanery, and the Diocesan Synod’s call to significantly increase our engagement with children, young people, families and schools. 
 
We hope to welcome a colleague to the Hermitage Team to work with us in this vital mission and the life of the deanery.

Local Context
The Hermitage Team is a team of seven churches in rural West Berkshire. Alongside our church wardens, and a committed group of lay volunteers, we have a ministry team of three LLMs and four PTOs. Our parishes all have a unique history, with each village having its own character, which impacts the developing mission and ministry of each church. There are Church of England Primary Schools in four of our parishes, with whom we work closely, along with a Secondary School.

SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES

General:
A. To exercise the cure of souls shared with the bishop and the Team Rector (particularly in … and) in the (wider) Benefice in collaboration with colleagues including the praying of the Daily Office, the administration of the sacraments and preaching.

B. To have regard to the calling and responsibilities of the clergy (as described in the Canons, the Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation including

· Bringing the grace and truth of Christ to this generation and making him known to those in your care.
· instructing the parishioners in the Christian faith.
· preparing candidates for confirmation.
· diligently visiting the parishioners of the benefice, particularly those who are sick and infirm
· providing spiritual counsel and advice.
· consulting with the parochial church council on matters of general concern and importance to the benefice.
· bringing the needs of the world before God in intercession.
· calling your hearers to repentance and declaring in Christ's name the absolution and forgiveness of their sins.
· blessing people in God’s name.
· preparing people for their death.
· discerning and fostering the gifts of all God’s people.
· being faithful in prayer, expectant and watchful for the signs of God’s presence, as he reveals his kingdom among us.

C. To share in the wider work of the deanery and diocese as appropriate, for the building up of the whole Body of Christ.

Key responsibilities specific to the local situation:

Role purpose:

Leadership and working collaboratively
· To manage a range of independent leadership responsibilities and oversight of our church communities which will be discerned with our churches under the supervision of and alongside our Team Rector in the first year in post. These responsibilities will be drawn from a strategic plan for mission and ministry in our benefice and will be reviewed with the Team Rector periodically.
· To work constructively with our ministry team, made up of PTO and LLM colleagues, and supporting the development of vocations to leadership across the team. Our Team Vicar will value and support lay ministry, which is the bedrock of our church communities.

Personal development and spirituality

· To invest in and continue to develop your own faith, for which we will give time and support.
· To be an effective manager of your own time and able to manage the range of demands that arise from working in a multi-parish benefice.

Mission and Outreach

· Developing strong links within our communities with local organisations including our local schools.
· To support our churches in developing their priorities for mission for the coming years.
· Offering resourcing, guidance and support for new mission and outreach projects across our communities.

Worship and preaching
· To lead a broad range of styles of worship including Book of Common Prayer Services, Common Worship and more informal styles of services and to support our communities as they seek to develop new forms of worship to meet their mission priorities.
· To preach confidently in range of different contexts, showing a strong knowledge of the Bible and an ability to relate biblical and theological concepts to everyday issues in life.

People and Pastoral Care
· To be confident interacting with a wide range of people, of all ages. and in occupying a public facing role in our communities.
· To offer pastoral care, such as home communions and pastoral visits.
· To support and develop our team of lay pastoral visitors.

The key responsibilities listed above may be supported by long and short term objectives to be agreed between the post holder and the Associate Archdeacon, Team Rector and Church Wardens.

Other responsibilities
· Participate in the Bishop’s Ministerial Development Review scheme and engage in Continuing Ministerial Development.
· Carry out any other duties and responsibilities as required in line with the benefice needs.
· Take care of your own wellbeing including health and safety and building a good repertoire of spiritual and psychological strategies.


SECTION FOUR: BENEFICE SUMMARY

The Benefice of Hermitage
Benefice: Hermitage Team Ministry		
Patron(s): Team Ministry Patronage Board; Incumbent Thatcham		
PCCs:	6		
Churchwardens:	10
Ministers:		Team Rector:  Nicola Hulks 
PTO: Renee Pix, Stephen Pix, Clive Jones, Simon Thorne
LLMs: Wendy Willoughby-Paul, Cathy Hawkins, Margaret Fisher  
Benefice paid staff:	Benefice Co-ordinator: Fiona Bennett
Benefice unpaid staff/ volunteers :  approximately 40
Buildings:	7	
Churchyard(s):	7 	
Resolution A,B,C: No
Church Tradition: Broadly central but with a wide range of worship styles and with members of our communities drawing from the full breadth of the Church of England.	
Pastoral Reorganisation proposals: None

For more information, please refer to the Parish Profile.

SECTION FIVE: KEY CONTACTS FOR THE ROLE

Groups & committees 
· The PCCs 
· Deanery Chapter
· Deanery Synod

In the benefice 
· Churchwardens 
· Ministerial Colleagues 
· Head teacher(s) of local school(s), particularly our four Church of England schools in Compton, Yattendon, Cold Ash and Hampstead Norreys. 

Support structures include
· Area Dean
· Associate Archdeacon 
· Discipleship Enabler/Youth Adviser
· Parish Development Adviser
· Staff at The Diocesan Office with key responsibilities for various aspects of supporting parochial  ministry 

SECTION SIX: OTHER

Relevant Documentation

This role description is issued alongside and should be read in conjunction with the following documents: 
· The Ordinal 
· The Canons of the Church of England 
· Guidance for the Professional Conduct of Clergy 
· Bishop’s Licence 
· Statement of Particulars issued to the office-holder on successful appointment 
· Diocesan Clergy Handbook 
· Parish Profile 
· Ministry Action Plans (MAPs) 
· Any objectives discussed and agreed between the post holder and the supervising minister

Role description signed off by:	Associate Archdeacon of Berkshire

___________________________________ 

Date: 

To be reviewed next on:
