Job Description

	Role Title: Diocesan Church Growth and Planting Enabler


	Main Purpose of Role: 
To increase the capacity in existing churches to focus on Growing Disciples: wider, younger, deeper and to help facilitate the planting or grafting of New Worshipping Communities (NWCs).


	Responsible to: Director of Discipleship and Ministry 


	Working Relationships (both internal and external): 
· Bishop’s Staff Team

· Incumbents and their parishes

· Resource Churches

· New Worshipping Community leaders

· Departmental colleagues

· Training partners and organisations

· Regional and National networks



	Principal Responsibilities: 
· Helping Parishes develop and implement their own strategic plans for Growing Disciples

· Develop an appetite throughout the diocese across all church traditions for planting and grafting NWCs

· Inspire, train and coach individuals and teams to set up NWCs
· Work with leaders of potential Resource Churches to increase capacity and enable regrowth after planting


	Principal Tasks: 
· Supporting the diocesan aim of 90% of parishes/benefices with clear and compelling 5-7 year vision and focused ‘12-18month’ plans for ‘Growing Disciples wider, younger and deeper’. This will include working closely with colleagues within the Discipleship & Ministry Team (Principal of the School of Discipleship and Ministry Development Advisor).
· Encourage churches to put on appropriate seeker and nurture courses; advising and training on the variety that are available.

· Establish a Church Planting Course (potentially for the region) in collaboration with +Ric Thorpe

· Provide the training and equipping of teams to develop NWCs (plants, grafts, revitalisations, fresh expressions of church etc) including strategy, operational, finance and legal matters.
· Work with senior staff and local stakeholders to prepare the ground for NWCs and support NWCs as they grow to maturity.
· Contribute to and report from regional and national networks.


	Relevant Qualifications and Experience required: 
a) Essential requirements 

· passionate about NWCs to help the church reach wider

· a track record of initiating and developing NWCs

· knowledge of, passion for and skills in growing disciples
· experience of building and leading successful teams

· ability to design and deliver training events and courses

· ability to write and edit written materials and courses.
· good communication skills, both spoken and written 

· computer literacy. 

b) Desirable requirements 

· in-depth understanding of current principles and practices in church planting



