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PARISH PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

The Benefi ce of St Ives and Halsetown

Forward

The Benefi ce of St Ives and Halsetown was created formally by Pastoral Scheme in 2016, though the two 
parishes have shared the same Parish Priest for some years now and together they comprise the town of St 
Ives and some of the beautiful coastal and rural scenery that surrounds it.  This profi le describes more fully 
the place, its churches and the people among whom the new Vicar will serve.

St Ives is internationally, and justifi ably, renowned for its beauty, the quality of its light and its artistic heritage 
among other things, which combine to attract many to live here and many thousands to visit.  This makes it a 
vital and fertile place for the mission and ministry of the Church.  The congregations of St Ia and St John-
in-the Fields are committed to working with their new Vicar to continue the tried-and-tested and to discover 
many new ways of sharing the Gospel of Jesus with residents and visitors alike.  This is a wonderful opportu-
nity for a Priest of vision, faith and energy.

The benefi ce belongs within the Deanery of Penwith, the westernmost Deanery in the UK, comprising  
27 parishes and served by around 10 incumbent clergy and a good number of retired and self-supporting 
ministers, both lay and ordained. 

The Diocese of Truro seeks to take the welfare of its clergy very seriously and the Bishop is particularly keen 
to ensure that all work within a context of mutual support and encouragement.  This is demonstrated in:

 • the requirement that all incumbent clergy participate in the Diocesan programme of 
  Accompanied Ministry Development 
 • the collection of policies adopted by Diocesan Synod under the heading “Never
  Alone”.
The person appointed to this role will embrace this ethos as well as the Truro Diocesan Vision to
 “Discover God’s Kingdom; Grow the Church”. 

He/she will aspire to the Qualities and Values outlined by the Bishop of Truro below and will be able to 
demonstrate that they are well-matched against the Person Specifi cation prepared by the parishes.
    
Application forms should in the fi rst instance be submitted to myself, the Archdeacon of Cornwall. I will also 
be pleased to have an informal conversation about the post before an application is submitted, should you so 
wish. 

The Ven Bill Stuart-White

Archdeacon of Cornwall
bill@truro.anglican.org

The Bishop of Truro and the 

Dean and Chapter of Truro Cathedral 

seek a  VICAR 
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PARISH PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

Qualities and Values of those we invite 
to work with us in achieving our vision

‘The Church of England, as so often in its history, is facing a period of change in which 
we are being asked “to proclaim the Gospel afresh to a new generation” (Preface to 
the Oaths and Declaration).  As well as this the Church is facing internal challenges, 
not least of which is the declining number of stipendiary clergy due mainly to large 
numbers of retirements.
 
In the Diocese of Truro we are responding to these challenges by investing in mission-focused initiatives that 
help us to discover God’s Kingdom, grow the Church, and create fl ourishing communities.  These focus around 
the challenge to personal Discipleship, the development of Leadership through Accompanied Ministry 
Development, and the priority of Mission, expressed not least through the encouragement of New Ministries. 
Further outworking of these is contained in the Diocesan Strategy document “Confi dence in the Gospel” 
Development plan 2016-18.
 
We have also signed an Ecumenical Declaration of Intent (November 2013) with other denominations to com-
mit ourselves to working together wherever possible.

The ordained ministry will continue to play a crucial role in the delivery of these initiatives, and therefore we 
are keen to have priests working in the Diocese who are at the forefront of meeting these challenges and 
achieving this vision. 
With this in mind we are seeking to encourage and invite to work and live with us those priests who …’
 

are joyful at the demands of the Gospel and live convinced of the importance of hope.  We are called to be • 
a joyful and hopeful people;

can work • fl exibly and are willing to be adaptable in their methods and approaches and seek partnership 
with those who work  more widely  to fl ourishing communities;

are • innovative and imaginative and strive to be creative and willing to risk failure in order to learn;

are clear and realistic about their own need to seek repentance regularly and who also look to be those • 
who act as signs and symbols of the reconciling love of God;

know the value of • journeying with others, seeking always to be a pilgrim who learns and grows alongside 
fellow-travellers;

nurture and enable a sense of • discipleship and vocation in themselves and others;

live always striving to be people of • integrity and authenticity as they seek to become imitators of Christ;

are eager to see growth in all its dimensions and are aware and excited by the dynamic reality that we are • 
always changing and that change brings opportunities and fresh challenges;

are convicted of the necessity and virtue of working with others so that they • never work alone.  In other 
words they are alert to collaboration with all who work alongside them, clergy and lay and will work to 
forge good relations with other denominations to further the missio dei (God’s mission);

are • resilient in personal terms with a well-developed and rigorous prayer discipline, mindful of the need 
to balance their life and work and also resilient and aware of the joys and tensions of being part of the 
Church of England. 

Update March 2017
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PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

1. Introduction

Welcome and thank you for your interest. 
We offer something special and are sure you will agree!

Our Benefice offers two parishes which are different in terms of their location and social mix, but work • 
together to continue to fulfil our joint mission ‘Celebrating the good news of God’s Love’.

The 15th century church of St Ia is in a prime position overlooking the harbour.  We extend a warm• 
       welcome to all who come to St Ives, our doors are open daily for prayer and reflection. 

St John in-the-Fields Church serves the parish of • 
Halsetown and was consecrated in 1860.  Although 
geographically a distance away from the village of 
Halsetown, it has a growing community where many 

      local St Ives people live. The church is now surround-
      ed by local housing.  The parish church also
      encompasses Penbeagle Industrial Estate comprising
      of small industry.

Our churches are affirming and inclusive and the • 
liturgy in both is centred on the Parish Eucharist.

We promote our churches at every opportunity through joint events such as concerts, exhibitions and • 
community festivals.

We are blessed with a devoted team of officers that • 
each bring their own particular skill set and manage-
ment expertise.

We have a strong musical tradition centred around • 
       the choir promoting music and singing opportunities   
       within our parishes and through building stronger         
       links and relationships with other churches. 

Between the two churches we have five representatives for Deanery Synod.• 

Our Vision; • 

 To improve our links with young people and to       
 welcome new families to join our worship.

 To develop our ministry through social action,  
 targeting the needs of the community

 To grow our relationships with schools and   
 youth groups.

 To create a more visible presence in the parishes.

The vicarage with its four bedroom, study and large orchard garden, is located adjacent to the church of• 
       St John-in-the-Fields.
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 PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

2. Profi le of the Benefi ce

St Ives is a seaside town ‘of great charm and character’.  Our wonderful beaches border one of the ‘most 
beautiful bays in the world’ and the surf laden Atlantic, historic cobbled streets, easy access to the South West 
coastal footpath and a famous tradition of art & culture, it is one of the most desirable places to be in the 
country. The local art tradition and the quality of light which has attracted artists during three centuries, lends 
St Ives a certain quality, not eccentric but defi nitely not conventional. Galleries and studios abound and the St 
Ives September Festival features a growing programme of quality art and culture.

St Ives is bustling and busy with Holidaymakers 
throughout the year, it peaks during the school 
holidays.

Historically a fi shing village, present day attrac-
tions include The Tate Gallery, Barbara Hep-
worth studio and garden, The Bernard Leach 
Pottery, numerous galleries and watersport 
ativities.
 
 The Incumbant will encounter a wide and 
diverse community consisting of local residents, 
employed and retired, seasonal workers, second 
home owners, occupational employees, all of 
whom have differing expectations.

Traditionally as confi med by local statistics the parishes are relatively deprived with respect to other compa-
rable parishes.

Although only twelve miles from Land’s End, St Ives has good transport links with the rest of the country.  
Within the Diocese we have many excellent colleges and universities.

For more information regarding St Ives town visit the St Ives Cornwall Tourism Association website at
https://www.stives-cornwall.co.uk/.

Anglican Churches

St la the Virgin, Market Place, St Ives
Dedication:  St la the Virgin with St Peter  
  and St Andrew
Grade:   Grade 1 listed
Capacity:  c.250

St John-in-the-Fields, Halsetown
Dedication:  St John the Evangelist
Grade:   Not listed
Capacity:  c.200

There is also a small consecrated Chapel on 
top of  The Island where a few short services are held during the year. 

Sunday Service times are arranged to enable the incumbant to visit both churches.  And we have a single 
weekly service sheet to cover both parishes (see page 28).
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PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

2. Profile of the Benefice (Contd.)

Other Denominations’ Churches
Roman Catholic Church•	
Methodist Churches. In central St Ives : Fore Street; United Methodist Bedford Road; Bible Christian. On •	
the outskirts: Hellesveor Methodist Chapel, Consols
Zion Congregational Chapel, Countess of Huntingdon’s Connexion•	
Barnoon Gospel Hall - Brethren•	
Church of the Vine, Elim •	
Salvation Army•	
There is also a small interdenominational Fishermen’s Chapel on the main Quay.•	

Educational establishments 
A number of Nurseries (see www.thebarndaynursery.co.uk or www.littleseahorses.co.uk)•	
St Ives Infants School (see page 26)•	
St Ives Junior School (see page 27)•	
St Ives School (part of Truro and Penwith Academy Trust, see www.stives.cornwall.sch.uk)•	

Other Institutions & facilities in the two parishes include:
Stennack Medical Centre (GP’s, Clinics, District Nurses, Pharmacy etc)•	
Numerous bands, choirs etc.•	
Kidz R Us - youth theatre group and St Ives Theatre•	
Tate Gallery plus a large number of private galleries•	
St Ives Museum•	
Library•	
St Ives Trust Archive Centre•	
Young People’s uniformed organisations•	
Fire Station & Coastguard Station•	
Coastwatch Station•	
RNLI Lifeboat•	
St John Ambulance•	
Swimming Pool & Leisure Centre•	
Guildhall & Town Council•	
St Ives Children ‘s Centre•	
Nursing and Residential Home•	
Hotels,	and	first	class	restaurants•	
Rotary Club•	
Arts Club•	
Rugby Club•	
Boxing Club•	
British Legion•	
Judo Club•	
Football Club•	
Tennis Club•	
Bowling Club•	
Sailing Club•	
Riding School•	
Surfing	Club•	
Bridge Club•	
Slimming Club•	

6

13.80

15.21 15.12

11.47

9.58

7.18

7.06

7.41

7.84

7.99

7.16

7.55
7.75

7.057.10

32.88

37.29



PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

3. Profi le of St Ia the Virgin 

Church Membership
St la the Virgin is The Parish Church of St Ives, home of the Town 
Clock, with Traditional Anglo Catholic Worship.  We benefi t from an 
all year round congregation (100 on the electrol role) from around
the greater St Ives area as much because of the style of worship
as its central location.  Although attendance in the c250 capacity
building may vary between 40 and 70 on most Sundays, that
number will be swelled mainly, but not only, during the holiday
seasons with a number of visitors and part time residents who
consider the Church to be an integral part of their time in the
town. St Ia can offer a Sunday School for young people and families 
although numbers of young people have fallen in recent years. 

The employment and status profi les of the town are shown in an
attached appendix. Church members would probably be
described as from the older and more prosperous end of the
profi le with, perhaps, a larger proportion of retired people than
in the town at large.

During the past twelve months there were 10 Baptisms (2 adults), 
21 Marriages (Few from the parish most by special licence) and 2 

Wedding Blessings at St la the Virgin while the clergy conducted some 5 funeral services followed by committal 
at Penmount, Treswithian crematoria, or Longstone Cemetery.

Churchmanship/Tradition
There is a strong Anglo Catholic tradition with
sung Eucharist every Sunday, Incense offered, the Sanctus 
Bell rung and the Gong sounded. Servers are robed and 
clergy wear traditional vestments.  We have a Musical 
Director and a robed choir who sing anthems every 
Sunday and on special occasions. The Lords Prayer and 
responses are sung and a number of cantors chant the 
weekly psalm.  We provide a good standard of music 
which has come to be a recognised aspect that compli-
ments our Anglo catholic liturgy.

We have a team of servers who are members of the 
Servers of the Sanctuary and lay people that take part in intercessions and readings.

Finance
The Financial Statements for the Church are shown in an attached appendix.  We benefi t from a number of 
regular donations from visitors plus our own fund raising efforts. The church owns two cottages from which 
an income is derived.  We also generate signifi cant funds by having the church building open most of the year 
supervised by our volunteer stewards. During the holiday season we have both daytime and evening concerts 
with a retiring donation. Our Events team raise funds throughout the year with our Church Café, Garden Fêtes 
and various traditional festivals. The Café is open throughout the holidays offering a host of homemade goodies.

Contact Details
Please see the St Ives Parish Church website at stiveschurch.org.uk and facebook St Ia’s - St Ives Parish Church. 
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PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

3. Profile of St Ia the Virgin (Contd.)

Ministry & Mission
Our Mission Statement ‘Celebrating the good 
news of God’s Love’ is shared with St John-in-the-
Fields. The foundation of our life in the church is 
worship and prayer as we support each other on 
our journeys of faith.  With the power of God’s 
spirit we continue to make Christ known in the 
communities he has called us to serve. 

In recent times we have undertaken a number of 
mission initiatives including; a meditation group 
and a joint parish Bible Study Group.

St Ia is home to the towns many civic and traditional annual services 
and ceremonies. Throughout the year we welcome schools and groups 
for services, ceremonies, history and art tours.

Patterns of worship & services
Sunday  08:00am Mass
  09:45am Parish Mass
Friday 10:30am Said Mass

Other Festival Services include...
Services every day during HolyWeek.
A number of Carol Services for local organisations.
Midnight Mass on Christmas Eve.
Childrens Nativity service.

Other Matters
The organ in St Ia Church is a fine example of a Heal instrument and 
attracts professional organists from far and wide.

The Vicar in St la the Virgin is also a trustee of 
the John Knill Day ceremony held in July once 
every five years. And is an integral part of the 
celebrations for St Ives annual Feast Day of St 
la the Virgin. He or she is also obliged to give 
the Hext Sermon to commemorate the grant-
ing of the Town’s Charter in 1295. St Ives Feast 
Day is held in February every year and the 
Hext Sermon in May.
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PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

4. Profile of St John in-the-Fields

Church Membership
St John in-the-Fields built in the 19th century origi-
nally surrounded by miners cottages has over the 
years experienced many changes but now presents a 
challenge both for traditional and alternative ser-
vices with its central alter backed by a beautiful east 
window full of life and colour, portraying a nativity of 
the Lord, Madonna, St John and angels.  A delight to 
behold! It has a small welcoming church family, follow-
ing a catholic tradition with opportunities for alterna-
tive services.

Parish employment and status profiles are much the 
same as those in the census figures shown in the
attached appendices.

Churchmanship/Tradition
Presently St Johns worship is mainly Eucharistic, based on Anglican 
liturgy of common worship with music. Services are presided over by 
the incumbent and retired clergy assisted by worship leaders, robed 
servers and members of the congregation.  At present one member of 
the congregation is training to be a Lay Reader. During the Sunday ser-
vice Incense is offered and bells and gong are sounded. Prayer ministry 
is offered at each service by a small team of intercessors.  In addition 
we have four Franciscans of the Third Order and one currently in train-
ing.  All including those not confirmed, and families with children are 
welcomed at the altar for a blessing during the communion. 

Patterns of Worship & Services
Sunday  11:15am Parish Mass
  
Some evening services have been held recently centred on alternative 
worship, meditation and prayer, but this has not yet become a regular 
event.

During the past 12 months there has been 5 baptisms, 2 marriages and 
8 funerals.

Ministry and Mission
Whilst we value our distinctive styles of worship and ways of doing things we have more recently been work-
ing more closely with St Ia.  Although St Johns does not share the benefit of being in the midst of the tourist 
scene, it does nevertheless present a challenge of diversity situated in its own extensive grounds surrounded 
by modern residential dwellings. The grounds themselves offer opportunities for festivals, fetes and youth 
activities.  Another asset is the large car park around the church.

Contact Details
Please see facebook St John in-the-Fields.
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PROFILE
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

4. Profile of St John in-the-Fields (Contd.)

We have a well-appointed church hall used throughout the week by Bridge Club, Slimming World, children’s 
parties, socials and receptions. it is also used for local elections and Civic occasions (as the mayor recently did 
when she held a lunch for local citizens of St Ives).  We also hold jumble sales periodically, as well as
Christmas fare and summer events. The proceeds shared between church funds and a nominated charity.

We take part in the annual Good Friday March of 
Witness with other churches in St Ives and share 
in other outreach initiatives organised by
Churches Together.

The church has been a centre for school visits, 
drama groups, craft and flower festivals as well as 
religious performances by choirs and individual 
artists.

Many choose to retire to St Ives, living in their 
own homes or in one of the residential or 
nursing establishments in the area.  As invited, a 
small group visits the homes to sing hymns, pray 
and have fellowship with the residents, some of 
whom receive Holy Communion and healing 
ministry.

We desire to be united in growth and would welcome opportunities for Mission and Outreach and festival 
celebrations as part of the Christian community of our Benefice.
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STATEMENT OF CONDITIONS, NEEDS AND TRADITIONS
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

1. Key Hopes for Our Benefi ce

We as a new Benefi ce want to celebrate the good news of God’s love by maintaining our churches as places of 
worship and communion, the foundation upon which all else is built.  We welcome an integrated approach of 
our services with civic ceremonial events - reaching out to others to strengthen the place of the church at the 
centre of community life.  We encourage and nurture the spiritual growth and commitment of our congrega-
tion to take more of an active involvement in church life, to open our hearts and doors to visitors whether 
seeking long-term spiritual sustenance or wishing to know more about Christianity and the church or simply 
seeking a place and people to understand their current condition.  We wish our Christian belief and the way 
we live it out in our lives and worship to be central to our lives and attractive to those looking in from outside 
the church. 

 Specifi cally, we seek...

 1. Numerical Growth:-

  a) To expand our mission to the younger generation by building on our current
   relationships with the local schools.
  b) To revitalise peoples faith in Christian belief through more public representation  
   and involvement with the church community.
  c) To encourage secular activities to make use of our buildings, facilities and 
   environment for functions, fundraising, exhibitions and events all in anticipation of an
   increase in congregation numbers. 

 2. Unifi cation and development of our social media and websites whilst maintaining our
  distinctive ethos and individual styles.

 3. To develop a more fl exible programme of traditional and alternative liturgy.

 4. To continue Christ mission as healer through outreach work to the elderly, infi rm, bereaved  
  and those in need, developing a greater level of community care.

 5. Greater co-operation in schemes such as Churches Together, joint events like lent lunches,  
  Walks of Witness,  Advent services and other events unique to St Ives.

 6. St Ia has embarked on a project that began with the sale of its parish rooms. This has re-  
  leased funds for the creation of additional space for Sunday School and community use. We  
  look forward to the support of a new incumbent with this venture.

 7. St Johns is home to a valuable and well-utilised church hall complete with parking, we look  
  forward to an expansion of activities to cater for the needs of the community.

 8. Our new benefi ce is looking forward to an individual who will lead our open minds and   
  hearts to new ventures and ideas.
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STATEMENT OF CONDITIONS, NEEDS AND TRADITIONS
Parishes of St la the Virgin and St John-in-the-Fields, St Ives, Cornwall

2. Key qualities we are looking for in our next priest...

The new vicar will need to be a prayerful priest with pastoral, managerial and teaching skills.  An individual who 
is strong, fl exible, adaptable and can comfortably hold together our diverse traditions, who can lead us forward 
in worship in a variety of styles.

  In the new incumbent we look for...

 1. An inspiring open-hearted priest whose vitality and zest for life shines out in the leading of  
  uplifting worship, preaching of the gospel, church teaching and instruction in the catholic   
  tradition.

 2. Has a clear understanding of Liturgy and who is liberal and inclusive. 

 3. Chairmanship that demonstrates good and fi rm leadership.

 4. Wisdom born from life experience together with spiritual understanding.

 5. Able to lead, set a vision to assist with forward thinking objectives to help us all realise our  
  mission.

 6. Provide support to Church Offi cers, Musical Director, both PCCs and other committee   
  members.

In Conclusion, we offer a fantastic opportunity to be a part of a faithful family. Besides the beautiful churches 
that come with the position, there are a lot of attractions and distractions in the area, a chance to live in a 
place that offers many ways to expand the mind, body and soul.  We look forward to welcoming you into our 
family.
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APPENDICES

Statistical Information
St Ives Halsetown

1. Total Population Number: 3300 3400

0 - 14 Percentage: 10 17.8

15 - 29 14 16.9

30 - 44 14.5 18.9

45 - 59 22.7 21

60 - 74 24.5 17

75 - 89 12.7 7

90 & over 1.6 1.4

Population Aged 15 - 74: Number: 2498 2509

2. Employment & Social Grade, Lifestyle

 Hours Worked               Full-time: 49 or more hours worked Percentage: 17 13

Full-time: 31 to 48 hours worked 47 49

Part-time: 16 to 30 hours worked 25 27

Part-time: 15 hours or less worked 12 12

Proportion of working age population who are in receipt of a 
key out-of work benefi t Percentage: 8                  10

3. Households, Lifestyle & the Community

Households Number: 1650 1400

Household Mobility

No access to car or van Percentage: 36 27

Access to at least 1 car or van 64 74

Household Composition

One person Percentage: 44 28

One family 50 65

other 6 6

One Person Households

Aged 65 & over 20 13

Other 24 15

One Family Households

Married or same-sex civil partnership 23 32

Aged 65 & over 10 8

Cohabitating 9 12

Lone parent 7 13

Lone person household as a percentage of all households 
with children 24  27

The above statistics have been taken from The Church of England Research and Statistics and have been mapped onto benefi ce boundaries so are approximations. For 
more information see https://www.churchofengland.org/about-us/facts-stats/research-statistics.aspx.
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APPENDICES

Parish Dashboard - Parish: St Ives

    Attendance Summary  Worshipping Community            Worshipping Community (Joiners)

 Usual Sunday Attendance  Average Weekly Attendance      Percentage Children

         Baptisms, marriages and Funerals           Electoral Roll

The above information has been taken from The Diocese of Truro Parish Dashboard - Parish: St Ives
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 APPENDICES

Parish Dashboard - Parish: Halsetown

    Attendance Summary  Worshipping Community            Worshipping Community (Joiners)

 Usual Sunday Attendance  Average Weekly Attendance      Percentage Children

         Baptisms, marriages and Funerals           Electoral Roll

The above information has been taken from The Diocese of Truro Parish Dashboard - Parish: Halsetown
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We are a community school which welcomes and enjoys good links with 
local churches and chapels. 
 
 
 

 
 

For every child to set out 
confidently on the adventure of 

learning: curious about the world, 
excited about their future, positive 

about their ability and caring 
towards other people. 

 

As an infant school our prime responsibility is to ensure that the 
children’s early educational experiences are positive and that they 
develop the skills and attitudes upon which the rest of their education 
will be built. As the children ‘set sail’ we want them to be excited about 
the world around them and eager to learn.  
 
The school has six classes and a 52 place nursery. In addition we have 
an art studio, library and community room, the Jubilee Room. Attractive 
outdoor areas are used by the children through the school day.  
 
The school is an inclusive community school. We want all children and 
their families to feel at home in the school and to know that their beliefs 
are respected and valued.  
 
Through our RE curriculum we aim to develop the children’s knowledge 
of different religions and their understanding of the place of religion in 
people’s lives. We also encourage the children to express their own 
responses to the experiences and ideas which they encounter. 
 
We play a very active part in the local community and are often seen 
out and about - visiting the museum, Tate, local woodland and 
beaches and taking part in community events including a carol 
concert in the parish church.  
 
Close links are maintained with the local churches and chapels and 
each week a member of the local clergy visits the school to lead an 
assembly. We also like to take the children to visit the local churches as 
part of our RE curriculum. 
 
Thank you for inviting the school to contribute in this way. 
 
Joanne Dean 
Headteacher     March 2017 
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APPENDICES

St Ives Junior School 

The Burrows,
St Ives, Cornwall,
TR26 1DH

Current Head teacher: Mr Matt Allcock, from September 2017 Ms Ruth Davey
Age range: 7 to 11
The last Ofsted inspection was in 2011 when the school was rated ‘outstanding’
School type: Community School
There are 237 pupils on roll
Eligibility for free school meals is above the national average

Vision: “LEARNING TOGETHER, FREE TO FLY” 

Mission Statement is ‘to provide high quality teaching and learning to raise the achievement 
levels for all pupils.’

Our curriculum, EPIC (Exciting, Personal, Inspirational, Challenging) utilises the best of The 
International Primary Curriculum and the Cornish themed A Sense of Place.  It is under-
pinned by a number of key beliefs and concepts:

 • Independence and interdependence which underpin what it is to have an   
  international mind-set
 • An understanding of the results of years of research into the brain and the  
  development of brain-friendly learning and teaching strategies
 • Learning underpinned with skills and dispositions which enable our pupils to  
  be fl exible, resourceful, collaborative and resilient learners
 • An integrated subject approach to learning

By integrating subjects with a rigorous underpinning of the expected out   
comes of learning at age related levels, EPIC provides rich, exciting and memorable learning 
opportunities, within a brain friendly and internationally minded curriculum.

EPIC has three main aims:

 • To help children learn the subject knowledge, skills and understandings they  
  need to become aware of the world around them
 • To help children develop the personal skills they need to take an active part  
  in the world throughout their lives
 • To help children develop an international mindset alongside an awareness of  
  their own nationality
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Safeguarding

The Church of England Safeguarding Children Policy ‘Protecting all God’s Children’, has as its first principle: 
“We are committed to the Safeguarding, care and nurture of the children within our church community”.

Within its Safeguarding Adults Policy ‘Promoting a Safe Church’, The Church of England’s first principle is: “We 
are committed to the respectful pastoral ministry of all adults within the church community”.

The Diocese of Truro wholeheartedly endorses these principles and wishes to provide support, advice and in-
formation to all those in its parishes who give of their time – both paid and voluntarily – to work with vulner-
able adults and children.

At the heart of all that we do are relationships. The church congregation of both parishes, in which people 
relate to each other and in which we value every single person. It is therefore of primary importance that we 
take great care of every person and ensure that we have good practice in place to deal with difficult situations 
and to make sure that we care for each other in the right way.

Although at the moment we have no Sunday school on a regular basis we hope to be able to move forward 
and improve to have more weekly groups.

The handbook supplied by the diocese is a very important document and it is on view at the back of our 
church for all to read. It is a requirement that all P.C.C. members read it, and that safeguarding is on the agenda 
of every P.C.C meeting.

Our safeguarding teams at Truro diocese Is Sarah Acraman or Jane Sloan.
Our local team are Wendy Francis safeguarding co-ordinator for both parishes and Debbie Harris for St John – 
in–the–Fields.

We will respond without delay to every concern raised, that a child or young person for whom we are respon-
sible may have. 
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